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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

A.G S. COLLEGE OF EDUCATI ON

Name of the head of the Institution

Dr. Arvind Redkar

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 07066080002
Mobile no. 9637196632

Registered Email

agscol | egel7@mai | . com

Alternate Email

deepags2006@edi ffmail . com

Address Deep Canpus, Survey No. 151, Saravali,
Boi sar (West), Taluka : Pal ghar,
District : Palghar, Pin - 401501

City/Town Pal ghar

State/UT Mahar ashtra

Pincode

401501




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

M's. Shruti ka Wat kar

Phone no/Alternate Phone no.

09970816312

Mobile no.

9970816312

Registered Email

wat kar shrut i ka@nmai | . com

Alternate Email

naacagscol | ege@nui | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://agsbedcol | ege. net/ naac

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

htt ps://agsbedcol | ege. net/ naac

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABsELlEien Period From Period To
1 B+ 2.52 2017 12- Sep- 2017 11- Sep- 2022

6. Date of Establishment of IQAC

18- Jul - 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Skill Devel opnent of
students

30-Jul - 2018 184



https://agsbedcollege.net/naac
https://agsbedcollege.net/naac

I ncrease Use of ICT in 26- Sep- 2018 182

teachi ng | earning 59

Devel op Soci al 20- Dec- 2018 180

Responsibility in 14

St udent s

I ncrease Participation of 13- Dec- 2018 2

Teachers in Research and 1

sem nar

Enhance Feedback system 20- Mar - 2019 228
5

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
N. A N. A N. A 2019 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Faculty senminars on a variety of topics to pronote quality,

research

devel opnment ¢ Community Visits to places of inportance — Planetarium Miseum

Tri bal

like festivals during the year. ¢ Exceptional

Professional Skills in Students

village and Schools ¢ Cel ebration of national

days and significant days
canpus placenents ¢ Devel opnent of



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InVidm5iMkFmdCtOSTFKRm9QWHE0bFE9PSIsInZhbHVlIjoiSEpkSWJudnRmeWFVM0czL2loNDZCaVN4eTU3UGI5UjFUMG12cUZyRVY1a3FjTkhRVDhnc3ZGVExJYmFYQjVvL2ZwdFRDa0QvWFpXZUErZEhEWVFNYS9HaHBvb3puN1h3VHRLaVpDeVdTVWs9IiwibWFjIjoiYzdmYzUzMzE0ODhmYTE1YzRiMjE5NWMyZTNmNDRkNDVhMjgyZDMwN2E1MmU1ZDdjZTMyZmU3ZGI5ODMzMjdkMiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InlHMnB3TjVibThzMCtYOSt5TUdYNWc9PSIsInZhbHVlIjoiQ3N4VnpBUzYzcUZJcCtObGgrdVFpRU9JaHc4V1kvZndtb3dWNzhzYWsvdE5hOXRWZEN0Z0hNR05DaDRRaEUwUyIsIm1hYyI6ImU0M2Q3YTMwY2Q3ZWEzYjJjYzI5ODUxNTIwYmM5NjhlMWFhNmQ1N2VkZGJhZGNjNzQyNWE4ODZjZGVmNGY4NTkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkRlc3M2bjNLeDJEUkVIRnJqUU5TbkE9PSIsInZhbHVlIjoiM21ZWXFNeXJEMTNFbmwxWnFTYTNtTHVGbGh1N25SMG9XbnozNkVESUprTEtmeW9ZajVNVUVyd2xwYWgyb3FXeUJSK2laNXhGK21QTHAxL3cvYlR2bkE9PSIsIm1hYyI6IjhhMjhkNTNmNmI4YjcxOGJhOWQ0NDc4MTFjYTc0M2FmYWFhNDEyNzQ4NTcwMDc5ODQ0ZjE3MTdiOTNmZTQ5YjgiLCJ0YWciOiIifQ==

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Skill devel opnent programes to support
curricul um

Students won prize for Act on
Transgender at intercollegiate
conpetition

Pl anni ng of curricul um

98% Resul t

Exceptional canpus pl acenents

56 students placed from col |l ege
pl acenent

Conmunity Visits to places of
i mportance

Scope of Qutreach programes wi dened

Cel ebration of national days and
significant days like festivals during
the year.

Val ue Based Cel ebrati on of nati onal
days and significant days

No Files Upl oaded !'!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
COLLEGE DEVELOPMENT COVWM TTEE AND | QAC 17- Cct - 2022
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 17- Aug- 2017
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 24-Jan- 2020
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules Yes, the institution has a Managenent

currently operational (maximum 500 words)

I nformati on System The coll ege

mai ntains a website that provides all
the requisite informati on regarding the
institution. The website is updated on
a fortnightly basis. The website is




accessible to all and disseninates
information regarding the institution,
the society, faculty, students,
activities, events etc. Enrollnment and
Eligibility formare to be filled in by
t he student teachers on the website of
Uni versity of Munbai. Exami nation forns
are being filled and submtted on the
University website. Internal Assessnent
mar ks were submtted on Iine on the

Uni versity of Munbai Wbsite. The
institution has a Face book page which
of fers updated information regardi ng

i nportant events and programes of the
institution. The institution uploads
all details with respect to staff,
students etc on the Managenent
Informati on System website which is
under the Dept. of Higher Technical
Educati on, Governnent of Maharashtra.
Simlarly, College profile uploaded on
t he NCTE website, Data uploading on
NCTE website for Geographical
Information of the College, Data for E
Moni toring where entire information
about the institution is to be upl oaded
on the NCTE website.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The college is affiliated to the University of Mimbai and hence the B. Ed.
curriculumis framed by the University of Munbai itself. However at the
i nmpl enentation of the curriculumfor each academ c year is properly planned,
upgradi ng the nethods of curriculumtransaction planning for different
activities is done at the beginning of each acadenic year. The active role is
pl ayed by the 1QAC to ensure the quality of the course outcone. Activities such
as teaching, |earning process, internship, exam nations , and comunity work,
DLLE, field visit, etc are properly planned and inpl enented each year. The
academ c cal endar, year plan, programre |earning outcones, course |earning
outcones, activities, events etc are uploaded on the institution s website.
B. Ed. course orientation is provided to each new batch at the begi nning of the
academ c year. They are also given senmester wi se orientation at the start of
each senester, so they are aware of the programme outcones and the activities
to be conducted during the senmester. There are academ c audits conducted
nonthly, mdtermreview and course correction are done as needed, regular
reporting is done by the faculty and feedback taken that serves to nonitor the
i npl ementation of the prepared plans. The phil osophy of college is based on
three pillars of know edge, skill and social conmmtnent; hence the curricul um
aims at fulfilling the objectives in this regard. The B. Ed. The curri cul um had
undergone a mgjor change in 2017-18 and the syllabus given by the University of
Munbai is now stable for the next five years or until the next syllabus
revi sion. To enhance the quality of our students and to deliver a well-planned




curriculum the follow ng steps are undertaken: Acadenic Cal endar: The
activities of the college are planned senester-w se. Inputs fromthe year plans
fromeach portfolio are taken and a senester-w se acadeni c cal endar is prepared
and put up on the website Concept based Year Plans: - Concepts from each nodul e
are selected and highlighted and teachers prepare a detail ed concept-based pl an
before the start of the senmester. Conpletion of both the Audit Courses:
Al t hough the syllabus required the institution to offer only one Audit Course
(to be certified in Senmester 4), W have taken the decision to offer both the
Audit Courses viz. Drana & Art in Education (which was certified) as well as

“Under st andi ng the Sel f.

Pri nci pal
Conmi tt ee.

publ i c-speaki ng skills,
the year and overal

Rol e of the Academ c Committee:
are submitted to and vetted by the Acadenic Committee before it
and the | QAC coordinator are an integra
Use of activities/ online technol ogy: Teachers have used activities
to enhance | earning anong the students.

time is utilised very constructively. Each student
participate in the assenbly in which they Iearn to express thensel ves,
debate on current topics,
enhance their

Assenbly: The half an hour

The various year plans
i s passed. The
part of the Academ c

of Assenbly
has to conpul sorily

enhance
cel ebrate inportant days of

personality. These activities are docunented
t hrough the assenbly reports.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

N. A N. A

Dates of Duration
Introduction
Ni | 0

Focus on employ Skill
ability/entreprene  Development
urship
0 0

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BEd

NA

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BEd

NA

Nl

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

N. A

Nill

0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BEd

| NTERNSI P

186




Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Deep Education Society’s A .G S. College of Education believes in constructive
and structured feedback. Every year the feedback is taken fromthe different

st akehol ders such as students, teachers, Enployer, Alumi, Practice teaching a
school s. Feedback is taken by the Principal fromthe students and teachers
directly, not only at the end of the year but also, informally on a routine
process. A G S. Col |l ege of Education follows an open-door policy where students
can approach the Principal any-tine and air their concerns. The alumi give
their feedback both formally (during the annual alumi neet) as well during the
neetings of the Alumi Committee and other Alumi functions. As our students
are adults, feedback fromthe parents is taken informally as the parents nake
time to interact with the tutorial teacher or the Principal. The Managenent is
regularly in touch with the Principal and feedback fromthe Managenent is told
to the Principal, who in turn informs the Staff and students. This feedback is
anal ysed and the major points are discussed during the | QAC neetings. Sone of

t he suggestions which were elicited fromsuch feedback and have been adopted
are: Teachers were encouraged to go for higher studies as well as publish
Research papers in their subject of choice. The idea of teacher coll aborations
with other institutes were also to be enhanced. The recreational facilities
have been inproved in the college. W have al so kept a conpl ai nt and suggestion
box wherein the students, the teachers can put up their conplaints and
suggesti ons whenever they feel so, such conplaints or suggestions are revi ewed
and acted upon if any on a tinely basis. The feedback collected through various
st akehol ders is then anal ysed and is used for inproving the quality of the
institution. W have increased the books in the library , reference books and

t ext books for the students.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Educati on 100 100 100

Vi ew Upl oaded File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ii9VcEp0UHRUYkJvTjI1V2JCODFzQ3c9PSIsInZhbHVlIjoiNFRPaXFLWjg2cXNhalJMT1h1YkMyMGY2ODVUNTdMRTJMaGR5aXFiSFFNYXFqdUZWYk9tWFBvcURVUDJkL2NvR1NDOXFINC9MVnhKNkptZlFGRnhCSTFIRkYwZUZ3WFN6SS9VTmlCSUFnVVE9IiwibWFjIjoiYzVmZWU2MzVhYjQwYmQ2ZDA5ODVkNjViZjZiNjQ2NzM3ZTU3YzkxODM4NWM0MTAyMzQyNDQ2ZDJjYzE0ZjlhOCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InI1NDVnZ0MrUERSZkRqZVZrUGdJTnc9PSIsInZhbHVlIjoiTDZOenBORVA4YmM3ZlFHMVA2blAxaFpFNFBIUEFwc01idngxckxuSUpadXVZZTF3REthdVRENEVNNUVjWTdURFQ3K3FQNnpmbklvZ0t5NFh5R2QwSlE9PSIsIm1hYyI6ImUyNDlhNmRlOTc1MGNjMjdhNTk1OGQ3MDY5MDA2YTg5NWQyODQ2ZGQ4ZjY4MGI0OTY2NDE0Nzc5NDA4NjliNjMiLCJ0YWciOiIifQ==

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 187 0 12 0 0
2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
15 5 13 5 0 4
View File of ICT Tools and resources
View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

A.G.S. COLLEGE OF EDUCATION, (B.Ed.) is committed to giving its student teachers an environment that is
immensely nurturing and that allows each student to reach their full potential. The institution approaches student
mentorship with a missionary zeal in order to achieve this. The mentor groups are formed at the start of the year,
and regular meetings are scheduled by publishing them on the calendar. The staff and student teachers meet
and informally discuss the successes, difficulties, and problems of the student teachers during mentor group
sessions. Before tests, during study breaks, and often once per week, these sessions are held. Challenges that
student instructors encounter at various points throughout the course, such as when lesson preparation at the
start of practise teaching, during class quizzes, examinations, essays, etc. Meeting topics may include research
or challenges with attending college due to personal issues. The principal and the professors are also informed
of this. The mentor meetings support student teachers in managing academic pressure and challenges while
also discussing personal issues one-on-one with their mentors. Mentors monitor the development and successes
of their charges by establishing benchmarks and praising achievements. Give them chances to show their skills
by providing opportunity. The faculties keep an eye on students growth in both academics and personality. Case
studies are carried out to determine each students unique issue and to schedule counselling sessions for those
who require them. Encourage students to experiment with new methods, develop their abilities, and share their
ideas, even if they worry that theyll come out as unrealistic or naive. Set up a remedial class for sluggish
students. Students are monitored by mentors to hone their teaching abilities. During the internship period,
faculties supervise the students, and the evaluation is based on a point system.

Number of students enrolled in the
institution

187

Number of fulltime teachers Mentor : Mentee Ratio

12

1:16

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
16 15 1 1 3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NA Nill NA
No file upl oaded.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IktiMWJkeC96c2FpODJPS1lkY1o3Smc9PSIsInZhbHVlIjoiL3ptZmFHUlZxRmpoTlp6MUJZMndkVXZWazRkYkdPOVFndExRVnN4MjdsMnV4ZXFmTWJIdmJLV1dHL1RiVlYySCtRd1o2UHVEMmFxLzRjeUZIY2J0M1E9PSIsIm1hYyI6Ijg1ZDA4NjZhYzg0ZmZlODFkYTJiYzhkM2RhYTgxMmIxYWYyNmUzNzg0NTZlN2UyYjBkZDAxYjVhY2ZmOGZmNDkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikc3TW9BZjRqV0tMZUZyVHlUTmhBQkE9PSIsInZhbHVlIjoiWUFLamFYNldFNzlRdVdwWWFkb3BSSEdEZDc0aUgwbnd0elplNDF3MUdPUzhwN1owY05aVldrc3lXUlZ3NHFBUDV3Y2JXYyt3b3I3Tm1RMUpyaCszWHc9PSIsIm1hYyI6IjliNTkyMjZhYmJkZGE4NDk0M2QxODQzNGE3ZmE4MWY2MWMyMTlkNTMwYjI1MWE4NmVhMDVhZWY2ODk3MzUxZWEiLCJ0YWciOiIifQ==

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BEd F.Y. B.ED. 1 1 30/ 01/ 2019 23/ 04/ 2019

BEd S.Y.B.ED 3 12/11/ 2018 15/ 04/ 2019

BEd F. Y. B. ED. 2 27/ 05/ 2019 01/ 08/ 2019

BEd S. Y. B. ED. 4 03/ 06/ 2019 03/ 09/ 2019

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The col | ege operates as per the guidelines of the University as per the
i nternal and external evaluation of the B.Ed. programe. However, sone reforms
have been initiated to nake up for the perceived in the system The reforns

initiated are as follows: Essay test for 5 marks is prescribed — it is
conducted for 10 marks and marks are reduced to 5. Class test for 15 narks is
prescribed - it is conducted for 60 nmarks as per the marks for the fina

Uni versity exam Teaching portfolio is prepared by the students over the period
of the B .Ed. course which hel ps students in self-evaluation of their progress
during the B.Ed. course. It also helps the college in programe eval uation.
Wil e doi ng the assessnent of the students, self-assessnent and peer assessnent
is al so enbedded in the evaluation process. Pre-practice teaching is conducted
in the formof practice of teaching skills. The teacher educators judge their
conpetencies during the practice teaching and based on outcones, the students
teachers are deputed at different kinds of schools based on their conpetencies.
School supervisors are involved in the assessnent process of practice teaching
and internshi ps. The students are continually assessed by the teachers in the
ment ori ng process. Rubrics are used conprehensively to assess the various
conmpet enci es of the student teachers such as practice teaching etc.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

A. G S Coll ege of education prepare acadenic cal endars each senester wise in the
academ ¢ year 2018-2019. The University acadeni c cal endar was adopted, and
addi ti onal required events such as schedul es, celebrations, events and routine
practicing activities are incorporated by the nenmbers of the curricul um
committee and franmed the academ c cal endar for the academ ¢ year 2018-19. The
prepared acaden c cal endar was distributed to all the stakeholders as well as
upl oaded in the website for public access. This academ ¢ cal endar is useful to
the faculty nenbers and students for their individual scheduling purpose. The
cal endar has given scheduled with a continuous internal eval uation which
i ndicates the faculty nmenbers to prepare | esson plan, node of delivering,
revi ew and revision of students’ examination, internship, fieldwrk and
projects. It also highlights celebration days of remarkable festivals, birth
anni versaries and events such as Teachers Day, Sports Day, College Day,

I ndependence Day, Gandhi Jayanti, and Republic Day. This acadenic cal endar is
bringing all the stakeholders together to neet the institutional vision. Any of
the governnent guided cel ebrations or events were observed in an ad-hoc nmanner.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikg4bXRGQmlUcm5oRi81RkptaE1FUXc9PSIsInZhbHVlIjoidzdsaVpuc0JrY29RL2U4bkV6WDJTQk51eUVYZTRKR043WTdTWFFCQUZvK2x0OFNINE41VndUazZkaStpUWpDWHdGMDVvWFRZV3d5WnlDT3VtNmpyVVE9PSIsIm1hYyI6ImVkODk1YWVmMmEwOWEwODUxNzhiZDhjNDkyN2UwYTIzODM4ZjdhODNkMzBjMDcyNjg1MDVlZDFmMTQyZTA0NzQiLCJ0YWciOiIifQ==

institution are stated and displayed in website of the institution (to provide the weblink)

https://ingl. wsi ng. coni bl obby/ go/ f 9bb22b4- 3f f 3- 4429- albf - 9b2143ea2ce5/ downl oads
[2018- 2019%?00QUTCAOVEY®R0. docx?ver =1669890830405

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
B. ED. BEd EDUCATI ON 87 85 98

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ingl. wsing. com bl obby/ go/ f 9bb22b4- 3f f 3- 4429- albf - 9b2143ea2ce5/ downl o
ads/ St udent ¥%20Sat i sf acti on%?0Report %202018-19. docx?ver=1669289106381

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 0 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
wor kshop on Teachi ng Ai ds Educat i on 12/ 10/ 2018
wor kshop on Readi ng and Educat i on 15/ 10/ 2018

Ref | ecti on
Wor kshop on Street play Educat i on 30/ 10/ 2018
Lesson pl anni ng wor kshop Educati on 18/ 02/ 2019
Wor kshop on Acti on Educati on 07/ 01/ 2019
Resear ch

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

N. A N. A N. A Nill 0

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

N. A N. A N. A N. A N. A Ni |l



https://img1.wsimg.com/blobby/go/f9bb22b4-3ff3-4429-a1bf-9b2143ea2ce5/downloads/2018-2019%20OUTCOME%20.docx?ver=1669890830405
https://img1.wsimg.com/blobby/go/f9bb22b4-3ff3-4429-a1bf-9b2143ea2ce5/downloads/2018-2019%20OUTCOME%20.docx?ver=1669890830405
https://img1.wsimg.com/blobby/go/f9bb22b4-3ff3-4429-a1bf-9b2143ea2ce5/downloads/Student%20Satisfaction%20Report%202018-19.docx?ver=1669289106381
https://img1.wsimg.com/blobby/go/f9bb22b4-3ff3-4429-a1bf-9b2143ea2ce5/downloads/Student%20Satisfaction%20Report%202018-19.docx?ver=1669289106381

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

N. A

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Educati on 1 Nill

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Educati on

0

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Devel opm Manj usha I nt er nat 2018 Ni Il N. A 0
ent of Sta Sai jare i onal
ndar di zed Regi st er ed
Educati on Recogni zed
Package Vi si on
About Resear ch
Functi onal Revi ew
Foods and
Heal t h
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
N. A N. A N. A Nill Nill 0 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Nill 0 0 0




No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Beach C eani ng Kel ava Gram 4 88
Canpai gn Panchayat
Visit To Science Nehru sci ence 5 85
Centre center
Visit to Nehru Pl anetarium 5 85
Pl anet ari um
Visit to Miseum Di scovery of 5 85
I ndi a
Visit to Special Swani 4 82
School Parij anashram
educat i onal and
vocati onal centre
for the handi capped
Street Play, Depart nent of 1 63
Udaan University |Life Long Education
Level Conpetition, |(DLLE), University
Pr oj ect of Munbai

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Prat ush 1st Prize in K J Sonmiya 12
Intercol |l egiate Dance Act Col | ege of
Conpetition Educat i on
Prat ush 3rd Sl ogan K J Sonmiya 1
Intercollegiate Conpetition Col | ege of
Conpetition Educat i on

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Uni versity of

Munbai

agency activites activites
DLLE Depart nment of Ext ensi on 1 59
Life Long wor k
Educati on
(DLLE),

View File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlE3VzR5Witkazd6a1I3WmcwM0N3RVE9PSIsInZhbHVlIjoiQ05xZVArVGg3VTJGdkVDU1dzMjJ6TFc1dXBIa0lSYlc1Zm5sZXBNdXpiRXZOek9lNHpHZ3lJc2xSL09RclZhWU5nSGxoSE1RYm1OYXdLR1ExQzQ0elBNbXc1N3R0YTBKcitvZVNPeXBBa3hoUjJpbjh1YVZwREFUUEE0OGthRnQiLCJtYWMiOiIwY2IyOTk1MjNkZWNhMTM3NzNmNzFiMTQ2MWVlODQ1NTc2NmM0Y2YzMDZiYzUyZGZkNTgxZjgzYmJhNDBhYzVjIiwidGFnIjoiIn0=

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial su

pport

Duration

N. A

0

N. A

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

LOCAL

Schoo
based
Experi ences:
Internship -
F. Y. B

Deep

d oba
School, C. B.

Sankhe

School ,

30/ 07/ 2018

09/ 03/ 2019

186

Ed., S Y.
B. Ed.,

Tar apur
Vi dya
Mandir, S.D
Vart ak
Vi dyal ay,
Pr abodhankar
Thakar ey
Vi dyal ay,
Aadar sh
Vi dyal aya,
Aaryan
Engl i sh
Medi um
School .

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
N. A Nill N. A 0
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

100000 88000

4.1.2 — Detaills of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added




Canpus Area

Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NA Nill NA 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 1811 82793 0 0 1811 82793
Books
4910 1131790 23 4108 4933 1135898
Ref erence
Books
Journal s 60 40063 22 34570 82 74633
e- 4 1520 0 0 4 1520
Journal s
CD & 200 13250 0 0 200 13250
Vi deo
O hers(s 30 1250 0 0 30 1250
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NA NA NA Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 40 1 1 0 0 3 2 12 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 40 1 1 0 0 3 2 12 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
12 MBPS/ GBPS

4.3.3 — Facility for e-content



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InBINXB4bzZJMEdLanI0WlliNjNGOWc9PSIsInZhbHVlIjoiR3doN1QyaWFPTEgxbzh0c0pTelg0MTF5Vms2Nmo5YTJpOS9NQnU1MzdLS3R5bnJlQXo5OGhOc21RYW9JVlVNdWZXNE5KNU1xT2ErTnFBLzRXUlJTUkE9PSIsIm1hYyI6IjhiYTA3ZDMyOTg5ZDAwZDgwY2MyNTFkMWQ5MzZhNzg2OWQwNzVhNzlhZjg3M2EzNTUwZDc1YmFkNGQ2MDE3ZTgiLCJ0YWciOiIifQ==

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

NA Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
6500000 6340291 500000 417152. 02

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The admi nistration departnment of A.G S Coll ege of Education regularly
supervise and nonitor the available infrastructure and take care of it’'s
mai nt enance and repairing. College has formed various conmittees to cater,
mai ntain and update infrastructure as and when required. Environnmental club for
beautification and greening of the institute. 24 hour security for safeguarding
the students and infrastructure of the institute. Daily cleanliness and
mai nt enance i s nmaintained by efficient support staff. ACs, water notors, punps
are mai ntai ned through our maintenance staff. Fire extinguishers and water
pipes are installed in the building. All admnistrative and acadenic
transactions of the institution are conputerized. A G S. College of Education
is well equipped with the |atest technol ogies and software for academ c
pur poses. The various institutions are well connected with updated websites.
A. G S Coll ege of Education has the academ c cal endar posted on the website
which is regularly updated and can be accessed anytine. The teacher educators
are provided with sharable PC s and 24 hours wi-fi connectivity. The library
has conputers with internet access. The library resources i.e reference books,
t ext books, journals, encycl opaedi as, research bulletins, etc. are adequate and
are added to the existing collection. Instructional materials are avail able on
the website for the benefit of the students, which enables themto carry out
academ c tasks with ease. The college adm nistration and library departnment in
fully conputerised. Al docunents are maintained electronically and al
transactions are docunented systematically. The attendance of students terned
as library hours is maintained properly. Curriculum Laboratory is on the 2nd
floor equipped with all the requisite materials |ike specinens, charts, nodels
etc. Maths, Geography, Science Corner has the nodels, charts, pictures of
mat hemat i ci ans etc. Psychol ogy | aboratory has test batteries and requisite
equi pment for conducting psychol ogical tests. |Indoor and outdoor sports |ike
Carrom Basket ball, Chess, basketball, kabaddi, kho-kho, dodge-ball, javelin
throw, discuss throw, shot put, etc. are conducted in the coll ege.

https://www.agsbedcollege.net

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support NA 0 0
frominstitution

Fi nanci al Support
from G her Sources



https://www.agsbedcollege.net

a) Nati onal

36

258064

b) I nt ernati onal

&
NA

0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Pl acenent 18/ 02/ 2019 85 Dr. Bhagesh
| nducti on Program Sankhe
A session on 25/ 03/ 2019 86 M ss Shweta Pati |
Personal ity Test
Wor kshop on 30/ 10/ 2018 170 M . N khil Mdak
Street pl ay
Visit to Special 12/ 10/ 2018 82 Swani
School , Virar Par i j nashram
Educat i onal and
Vocat i onal Traini ng
for Hadi capped

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer 0 86 0 56
Gui dance for
Pl acenent
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
21 86 32 11 86 24
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImdtUVlJcS9oK3UyQ1RaUi9NeW93cFE9PSIsInZhbHVlIjoiL2hwbjJwVmRaWU8rdlh0WWpsWThCNXNzRkkyZ1V5V0cyc1ZpQ1M2eS9aaU9MZmxoZHJ3Q1NFT3NBZHFYS2dNby90UkxHUEVXSFdnclZ3MjZ2YUtQNEtSbnY4eXJITGZEdXE0ZmdVd3VqaWc9IiwibWFjIjoiYmM4NWVhYjZiNjAwZmZlYWViYTVjZDAxYzI3ZGYyYmFlNzVlMDJhNzM5MDFkYWZjMGQ4YmQ3ZDY2MjQ4MGZjNyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImU4RDFhdENtUFlVaDdxblhEd1RMT2c9PSIsInZhbHVlIjoiTllxR0RoeURST2s2b1AwbEVBUDgzTytnM2Z2WUVnenR0SlBFVEtVQmNEL3YwSDFiTEJUNjJJakpxZDlFM1REeUFyTkpIbGFvVlcxdktnRGg2ZXVVeEE9PSIsIm1hYyI6ImE4NmRkYzZiMGEwYTQxNDUyZmE5Nzk4NTBiNzVlMTA0YTBjZTljMjU1MDhkNjUzYTBmZTYxNmQzYTFlYzkxYWMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjFCOWl2QkpoSmNIZDZiMlZyM3VPT3c9PSIsInZhbHVlIjoiaU5MWXJLZlhESzVJemgzNUp0SFBBdjBLM0Y2cEdlcytiTmJDdnNJMjFBVTRQcGxMVEVwVXlxQk9ZOUxjM2RlWXVRT3FqdGJ3QzNEWGtwZ2dKbXQ2bEE9PSIsIm1hYyI6IjAwYTQ5NThmYmU4MmUxZmZiNjcwNWNhMmIzMWQ3NDY4YjQwODg1ZjE5MDVlYjJkN2VhOGIwMzkxZDBkYjlkMDMiLCJ0YWciOiIifQ==

students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 4 B. ED. EDUCATI ON | DAL, P. G
Uni versity
of Munbai
2019 1 B. ED. EDUCATI ON I GNQU P. G
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying

Any O her 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
SPORTS I NSTI TUTI ONAL 186
CULTURAL I NSTI TUTI ONAL 186
| NTERCOLLEGQ ATE REG ONAL 25
COVPETI TI ON
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni | NA Ni Il Ni Il Ni Il Ni Il NA
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Deep Education Societys A G S. College of Education (B.Ed.), Boisar Every year
student council was formed under the gui dance of the Principal and the teacher
educators. The student council is a part of inparting |eadership training to
the future teachers. The various activities conducted by the Students’ Counci
i ncl ude conducting regular neetings, giving instructions in the cl asses,
conducti ng academ c, sports and cultural activities snobothly and to address the
gri evances of students to tutorial group teachers and Principal. The student
council functions as the Iink between the staff and students. They are
instrunental in ensuring snmooth inplenentation of co curricular activities by
nmobi i sing students to participate, plan and execute the various ranges of
activities conducted by the college. Its nmain objectives are to maintain
di sci pline, provide nechanisnms to address grievances conduct various prograns,
and devel op teamspirit and cooperative |earning anongst student teachers. The
various activities conducted by the Students’ Council include conduction of
regul ar neetings, giving instructions in the classes ,conducting acadenic
sports and cultural activities snmoothly and to address the grievances of
students to tutorial group teacher, Principal and higher authorities. It takes
initiative to organise cultural events in coordination with different tutoria



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im5LOHhpY1Y1dVpSZzVhSFA5bmZsMmc9PSIsInZhbHVlIjoiWXA0UEZEUEhjNjZLdEgzeUF6aEZ3YnNVWkJiMTNad0dFNlZhaHNoMUE2a3JuNXZQQ0NUQ0R2ZGIyOXlxU2R5dEM1dkd5OVlycUIzdmYxRHFWdnh0dEE9PSIsIm1hYyI6ImQ0NTVlZjYxZDIwOWZlMGVhNzc5YTdiODUyMzNkZDZjOWJiNmQ0YmE2OGE5NmE1MzIyN2NiNWIxYTc4MTMyMDEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im4vRW10WnpDUmdmb25TVFlBNVpwc0E9PSIsInZhbHVlIjoiMHhydlB1WldPMUNrVFNObkdSWGt0Nlk2VkhmTVBwT1J2V3JPdkFJaEE2bmN4eElYU2tyRlMrWXVIL3lCc2NHcjU2ZjdQbTZyQ1RVaFIrcFpnQnE4bUE9PSIsIm1hYyI6ImFkMjY0NjA1Njc2NDU1NjFkODI5YjQ1ODIxMzZhMjdmMzMyN2E4NGEwM2ZhNzRlNjRjM2YxZjg2NmU3YTgxM2YiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IktjUEVYUnJUWVN0SDkwc2pZMmwyYWc9PSIsInZhbHVlIjoiUVoxVCtFYnNnY1NTU0RvL3R4V044TUtIZU95cVNzdHZ0Y3Fha1VRTUMxUUt4MmJ0bTJxSElOaWswZHJGVnRNM2trY2VUd1UyQk9GRFFMS1p0TjFybXA0cFVUaWdFVGw2OE1QeFBESVJ1Z3c9IiwibWFjIjoiOTQ0N2NkMzgwMjJlMWRmNDJlZTQ2NmY2NTgzMTBmODAxOGRhNTgxNTMyNDQ2YzJlZWUzYmRmYWZjZDVkZjA5NyIsInRhZyI6IiJ9

groups and cel ebrate inportant days such as ‘ Gandhi Jayanti’, ‘Il ndependence
Day’, Republic day, ‘Teacher's Day' , ‘Marathi Divas’, Hindi diwas etc. It
organi ses events, conpetitions at college level inter collegiate events. The
various progranms for ‘Diwali Celebrations’, ‘Alumi Meet’, are organi sed.
Ceneral Secretary and C ass representative both are overall coordinator for al
portfolios. General Secretary collates the outcones of all the activities and
is the interface between students and Principal/Faulty, Cl ass Representative
Coordi nates with CGeneral Secretary to ensure snooth functioning of all the
portfolios and works in absence of General Secretary. Cultural representative
Coordi nates with teacher in-charge for organising various cultural activities
for different events and ensures full participation of students. Take care that
every activity report is nade after every event. Cultural I|n-charge coordi nates
wi th photo-in-charge, collects tutorial-wi se report, prepares |list of
partici pants, assigns duties and prepares list of w nners. Sports
Representati ve Coordi nates with teacher in-charge of sports and organi ses
sports day, in-house conpetition. Prepares |ist of participants, assigns duties
and prepares list of winners and final report making of the events. The student
council plays a very inportant role in the course the student council is
el ected every year with proper procedure.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?
No

5.4.2 — No. of enrolled Alumni:

750

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The coll ege has al ways pronoted decentralization and participative nmanagenent
practices. Stakeholders fromall |evels are encouraged to contribute towards
the quality of the institution. Having a shared vision and believing in
enpowering every nenber of the institution helps to pronbte participative
managenent. The various departnents of the college work in coordination wth
one another and yet wi th reasonabl e anount of independence and flexibility. Two
practices in decentralized and participative nmanagenent are described bel ow
Thi nk tank Exercises for synergy building: The Coll ege has nmany groups/teans
that function at their own level for ensuring quality in the institution. For
exanple, the faculty, the students, alummi, subject centric groups all function
with sone goals in view. These goals are aligned to the institutional vision.
To ensure that decisions are denocratically taken, think tank exercises are
pronoted during all neetings. Diversity in views is treasured and these are
used to identify ways to achieve the predeterm ned goals. These decisions are
comuni cated to the | QAC and CDC which in turn provide all necessary support to
ensure that the goals can be achieved. Capacity buil ding endeavours: Attenpts
are made to enpower people to the fullest. Enablers |ike nentor teachers,




al umi and senior students help to enpower others. Faculty nenbers enmpower one
anot her by sharing best practices. Alumi enpower students by sharing their
field experiences. LMC nenber M. Bhagesh Sankhe regularly shared his
experiences as an educational entrepreneur thus giving insights froma
di fferent perspective. The | QAC and CDC nenbers are persons with varied
experiences in the fields of educational nanagement and administration. Thus
capacity building in ingrained into every step of participate nmanagenent.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Curriculum prescribed by the
Uni versity of Munbai is supplenented by
need based curriculumaligned to the
needs of students and keeping in m nd
the requirenents of contenporary
education. Cross disciplinary
connections are duly enphasi zed.
Curriculum planning is extensively done
and faculty coll aborate to ensure that
theory and practical aspects are
connect ed neani ngful lvy.

Teachi ng and Learni ng The B.Ed. curriculumis inmparted to
t he student teachers based on
know edge, skills and soci al

comm tnents. Use of bl ended |earning
strategies Principles of Connectivism
and Constructivismintegrated into
t eachi ng Enphasi s on experiential
| earni ng through practical work Guest
| ectures are organised to guide the
student teachers for extensive
know edge. Differentiated | earning
experiences provided to neet |earner
diversity Students are trained to

i ndul ge in self-learning and go beyond
t he syl | abus Renedi al teaching

integrated in formof tutorials.

Exami nati on and Eval uati on Variety of Evaluation strategi es used
for formative eval uati on Exam nations
such as essay tests, class tests,
content tests and practice test in each
senmester. Individual Feedback after al
tests, exam nations Reflective activity
duly enphasi zed to encourage self-
eval uation. Various form of evaluation
are used eg., self- evaluation, peer
eval uation, faculty |ed eval uation,
eval uati on of |essons by school
t eachers.

Research and Devel opnent Faculties are encourages to conduct
research works, attend in-service




trai ning progranmes, seninars,
wor kshops, etc. The faculties are al so
encouraged to publish research papers
in their subject specific areas.
Faculti es are encouraged to undertake
action research so as to enhance the
ef fectiveness of teaching |earning
activities. Faculties also provide
appropriate gui dance to the student
teachers to acquaint themto research
wor ks such as action research which is
in the senester 4.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Li brary resources upgraded as per the
need E resources added regularly And
faculty encourage the students to take
advant age of the available |ibrary and
ICT facilities such as Readi ng Room
Access to newspapers, W-Fi,
| aboratories such as curricul um
psychol ogy, |anguage, etc. at the
institution.

Human Resource Managenent

The institution believes in managi ng
t he human recourses involved in the
institutions as they are the assets of
the institutions. Faculty deputed to
attend courses/ programres for
enhanci ng personal Effectiveness.
Apprai sal sought to inprovise the
institutional practices. Opportunities
offered to ensure best use of talent in
faculty and students Open, transparent
style of functioning practiced.

I ndustry Interaction / Collaboration

Interaction with internship schools,
enpl oyers, community centres, NGOs,
| ocal HEls help to organize effective
experiences for students and al so hel p
in faculty devel opnent Col | aborati on
with University through Board of
Studies is pronoted to be aware of
changes in syllabi and eval uation
patterns.

Adm ssion of Students

Admi ssion is centralized. However
quality inmprovenent in this area
i ncl udes extensive counselling to
prospective students to hel p them nake
i nformed choi ces.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Di gital annual plan and cal endar
prepared and shared anong all faculty
menbers for transparency and
coordi nati on anong different
depart nents.

Adm ni stration

O fice uses digitized neans of




conmmuni cati on,

dat a storage.

Fi nance and Accounts

All

accounts maintained in digitized
form Use of accounting software.

St udent Admi ssi on and Support

onl i ne.

Admi ssi on procedures are nonitored

Students are offered acadenic

support through online platforns.

University enrollment is digitized.

Exam nati on

All

data pertaining

evaluation is stored in digital
for easy retrieval
Uni versity rel ated exam nati on work
such as filling of forns,
i nternal
onli ne.

mar ks,

to internal
form

and processing

subm ssi on of

reval uation is done
Faculty assess university
papers in online node.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 NA NA NA 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nl NA NA Nill Nill 0 0
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

NA 0 Nill Nill 00
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
16 13 8 8

6.3.5 — Welfare schemes for




Teaching

Non-teaching

Students

Vacation | eave, On Duty
for Research work, Free
Medi cal Checkups, FDP and
Trai ni ng prograns for
faculty menbers on
regul ar basis, Separate
parking for staff, CCTVs
and Security guards
ensures security of staff
nmenbers, Internet and
free W-Fi facilities are
al so avail abl e in Canpus
for staff nmenbers, Water
purifiers, Canteen
facility, Staff Picnic
Medi cal Leave Maternity/
Paternity | eave for
eligible staff nenbers,
Casual Leave of 12 days
for the enpl oyee
Fi nanci al Assistance for
the faculty nenbers:
Faculty nmenbers are
provi ded with Enpl oyees
Pr ovi dent Fund,

Fi nancially support to
attend and present papers
in Conferences and
Sem nars

Free Medi cal Checkups,
Separate parking for
staff, CCTVs and Security
guards ensures security
of staff nenbers, Water
purifiers, Canteen
facility, Medical Leave
Maternity for eligible
staff nmenbers, EL,

Fi nanci al Assi stance for
the faculty nenbers:
Faculty nenbers are

provi ded wi th Enpl oyees

Provi dent Fund.

Facility to pay fees in
i nstal ments Qui dance and
support

regar di ng Bank
Loan facility

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The external financial
audit by scrutinizing all

bills,
soci ety governing the college al so conducts internal

auditors of the coll ege conduct the annual
fees received and expenses.

financi al
The managenent and
financial audit.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA
No file upl oaded.
6.4.3 — Total corpus fund generated
00
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes Aut hority of Yes LMC
Hi gher Committee, |1QAC
Educati on and CDC




Adm nistrative Yes Aut hority of Yes

H gher
Educati on

| QAC and CDC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The feedback is taken fromthe parents of the student teachers which hel ps the
institution in quality inprovenent of the institution.

6.5.3 — Development programmes for support staff (at least three)

e Regul ar gui dance and Counselling is provided for the support staff as per
need . « The Ofice staffs are encouraged to attend the in-service training
program and orientations for their professional devel opnent. ¢ Financial
Assi st ance

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Feedback from st akehol ders continued for
of National, State |evel
curricul ar aspects. -

qual ity enhancenent ¢ Organization
wor kshops and Seminars on different curricular and co-
Personal counselling of the students throughout the year

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
€)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Ski | 27/ 06/ 2018 30/ 07/ 2018 15/ 09/ 2018 184
Devel opnent
of students
2019 Ski |1 27/ 06/ 2018 25/ 02/ 2019 15/ 03/ 2019 184
Devel opnent
of students
2018 Devel op 17/ 08/ 2018 24/ 09/ 2018 15/ 03/ 2019 180
Soci al Respo
nsibility in
Student s
2018 I ncrease P 17/ 08/ 2018 26/ 09/ 2018 23/ 11/ 2018 2
articipation
of Teachers
i n Research
and seni nar
2019 Enhanced 20/ 02/ 2019 20/ 03/ 2019 20/ 03/ 2019 189
Feedback
system

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
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year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Val ue
oriented
Assenbl y

(Ri ghts of
Transgender)

03/ 10/ 2018

03/ 10/ 2018

88 9

Val ue
oriented
Assenbl y

(Di scussi on on
Sex Rati 0)

10/ 10/ 2018

10/ 10/ 2018

88 9

Val ue
oriented
Assenbl y

(Di scussi on on
mai nstreani ng
of Sex
Educat i on)

17/ 10/ 2018

17/ 10/ 2018

88 9

Val ue
oriented
Assenbl y

(Cel ebration of
Wonen’ s Day)

08/ 03/ 2019

08/ 03/ 2019

178 15

Val ue
oriented
Assenbly (G oup
Di scussi on on
CGender
Juri sprudences
in India)

23/ 12/ 2019

23/ 12/ 2019

78 8

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

practices that will

and devel opnent 2.

awar eness anong al

The administrative office is digitized to reduce usage of paper. Al these
efforts have contributed towards mnim zing the usage paperl ess work,
initiating and nai ntaining a green canpus,
creating environnental
di sposed keeping in mnd the environnental
Education has framed a policy docunent tilted “Framework for Environnentally
Sust ai nabl e and Green Canpus Devel opnent”.
undert aki ng canpus Activities which can lead to building a green and
sust ai nabl e canpus environnent.

fulfilling the social conmtnment and
st akehol ders. E-waste is properly
consci ousness. ¢ AGS Col | ege of

This policy serves as a guide for

This franmework outlines the policies and

hel p the college to achi eve canpus sustainability and

ultimately facilitate the attainnent of environmental, societal and economc
benefits. The framework covers the foll owi ng areas:
Landscapi ng and bi odiversity 3. Energy Conservation 4. \Waste
and wat er nanagenent Tree plantation programre held in our college prem ses- A
tree plantation drive was held in the college prem ses. The duel objectives of
this drive were to enhance the tree cover on the canpus and to sensitize the

1. Canpus pl anni ng, design

students towards inportance of trees.




7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities No 0
Provision for |ift No 0

Ranp/ Rai | s Yes 0

Braille No 0
Software/facilities
Rest Roons Yes 0
Scri bes for exam nation Yes 0
Speci al skill No 0
devel opment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed |participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 15/ 03/ 2 Val ue 88
019 Cui dance |Educati on
Sessi ons on
for margi |[Dfferent
nal i zed val ues
students |and life
at Kosbad| Skills
hill Such as S
Dahanu |cientific
t enper,
CGender
Equility,
Sensi ti vi
ty,
Per son
Hygi ene,
Nutrition
2019 1 1 16/ 03/ 2 Wonen 84
019 Health |Awar eness
and Sanit about
ation Menst r ual
Awar eness | Hygi ene,
Survey at |[Nutrition
Kosbad , Famly
Hill Pl anni ng
2018 1 1 12/ 10/ 2 Assi sta Val ue 82
018 nce of
provi ded |l ncl usi on
at Shree
Trusts




Swam Par
i j nashram
centre
for
Educati on
and Vocat
i onal
Trai ni ng
for Hand
capped at
Virar

2018 1 Nill

09/ 10/ 2 1
018

Beach
Cl eani ng
Canmpai gn
at Kel va

Soci al 88
Commi t men
t

2018 1 1

11/ 09/ 2 1
018

Monet ary
help to
Fl ood
af fected
Ker al a
state
t hrough
Kar unya
Trust

Sensi ti 81
vity

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of conduct for
students regarding
general discipline and
etiquette

18/ 06/ 2018

to professiona
given to the students

t hrough a separate
sessi on before canpus

This is conveyed to
students during

orientation, through
noti ce board, orientation
ethics is

pl acenent .

Code of conduct for
I nt ernship

18/ 06/ 2018

The code of conduct
which is to be followed
during the internship is
conveyed to the student-
teachers at the tinme of

Orientation of
I nt er nshi p.

Code of conduct for
faculty and non- teaching
staff

18/ 06/ 2018

|t
facul

teaching staff
neeti ngs and whenever

is conveyed to the
ty nmenbers and non-
in the

necessary.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Val ue Ori ented

01/10/ 2018

30/ 04/ 2019

178
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Assenbl y
Cel ebration of 18/ 06/ 2018 30/ 04/ 2019 185
D fferet days of
i mportance
Communi ty Work 18/ 06/ 2018 30/ 04/ 2019 175
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Foll owi ng are the steps taken for meking the canpus Eco friendly 1. Paperless
wor k: The Col | ege encourage the faculty, non teaching staff, student teachers
to go paperl ess whenever possible so as to reduced the use of papers and their
by protecting the environment. 2. Using the waste water for watering the
plants: Al the staff and students make sure to use the waste water to water
the plant into Canpus. 3. Use of shared vehicles for comuting: The staff and
students encouraged to use shared vehicles for commuting to reduce pollution
and also its beneficial fromeconom c point of view 4. Avoidance use of
pl astic bags in the canpus.. 5. Green Cover by Planting of different trees in
the canmpus 6. Installation of Solar |anps in the Canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1) Title of the practice: ‘Value Oiented Assenbly’ 2) The context that
required initiation of the practice. In general, norning assenbly is used for
val ue education. These assenblies includes ‘ Thought of the day’ °‘Inportance of

that particular day’ etc . But there is lack of co-ordination in these

activities and the activity many a tines does not yield any fruits So we
devel oped a nmechanismto incul cate val ues through norning assenbly in

i nnovative way. 3) bjective of the practice : |I. To inculcate values in their
real sense anmong student teachers. Il. To nmake norning assenbly really
nmeani ngful as val ue education period. IIl. To nake student teachers confi dent

to conduct norning assenblies in their future professional career. |V. To
enhance reflective thinking of the students. 4) The practice : Entire
popul ati on (100 students) is divided into 5 groups. Each group corresponds to

particul ar val ues. These groups are as follows : |I. Mahatma Gandhi group
(Sensitization, dignity of labour ), Il. Bhagat singh group (Patriotism
,national integration), Ill. Mahatnma Jyoti ba Phule group (gender equality), |V

Dr. Babasaheb Anmbedkar group (Social justce), V. Dr. Narendra Dhabhol kar group
(Scientific outlook). Mrning assenbly start with secular prayer . Then
according to that particular day , the thought of the day , inportance of the
day Fol |l owed by di scussion are woven around that particular value For ex : 18

Aug . Inportance of the day val enti ne Tereshkova Beconmes first wonmen cosnount
Then the student teacher from Mahatma Jyoti ba phule group will conduct the
assenbly . First he will discuss thought of the day which is based on gender
equality. Then he will describe the event of that day that is Valentina
Tershkova from soviet union travels in cosnbs in 1963. After this the cruse of
this whole practice i.e. “discussion” which enhance the reflective thinking of
the student as well as student teacher will take place. The student teacher
will initiate the discussion about the problens of gender equality in our
country each group will have a nmentor. Teacher educator as a nmentor wll assist
student teachers to conduct norning assenbly effectively. 5) Cbstacles faced by
if any and strategies adopted to overcone then : Cbstacles : Sone student
teachers are not conpetent enough to conduct discussion. Strategy : Mentor
teacher educator hel ps student teacher to conduct discussion . Cbstacle :
Sonetinmes certain inportance of the day does not Corresponds with particul ar
val ues. Strategy : In such cases the inportance of the day and correspondi ng
val ue is taken from Sunday or public holiday of that week or nonth. 6) Inpact
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of the practice : i. Student teachers know the true neaning of values and the
way to inculcate in students . ii. Reflective thinking | evel of students
teachers enhanced. iii. The student teacher who conducts assenbly has to search
for references. iv. Student teacher has to do preparation for discussion. This
needs reflective as well as creative thinking. v. Each student teacher gets
opportunity to conduct assenbly for 2 tinmes in the year. At the tinme of
assenbly ot her student teachers are active at discussion level. vi. Assenbly
does not becone just formality or ritual instead it becones conductor of val ue
education in real sense. Best Practice 2 from Conpassion to Conmunity The
college is based on the three pillars of Know edge-Skill-Social Comrtnent as
mentioned in the first best practice, wherein the student teachers are nade to
think reflectively over the different social issues and devel op 3 As of
Awar eness, Attitude and Action. The student teachers get aware about the
underlying issues related to the different socio-econom c issues. The awareness
and attitude nust reach the third level of Action where the value of Conpassion
will hold a neaning. That’s why the A .G S. College of Education cane up with a
practice of From Conpassion to Community In order to connect with the conmunity
and share the bond with the community. The student-Teachers and al so the
Faculty and Staff Menbers of the college participate in this Culture whenever
and wherever possible. The underprivileged, marginalised sections are targeted.
The student teachers communicate with the marginalised groups of the society
such as children, wonmen in renbte areas distribute themw th Sanitary Napkins,
aware themregarding the Menstrual Health and Hygi ene inportance of Famly
pl anning etc. The nost notable thing about this is that the Male and Fenal e
student teachers both are equally engaged in this practice. The sdtudent6
teachers are proOvided with the financial assistance if needed fromthe Faculty
nmenders and the coll ege al so. The various issues of Miinstream ng of such
groups are taken into account by the student teachers.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ingl. wsi ng. cont bl obby/ go/ f 9bb22b4- 3f f 3- 4429- albf - 9b2143ea2ce5/ downl oads
[ Best %20Pr acti ces. docx?ver =1669890830650

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

We know that learning is easier when you have an excellent teacher. Thats why
nost of our educators have achi eved an advanced degree in their field. CQur
faculty are passionate about the subjects they teach and bring this enthusiasm
into their lessons. Qur College AA.G S College is B.Ed. College |ocated at
Boi sar, Pal ghar Dist, affiliated to Munbai University. W work towards
inmparting quality in teacher education by adopti ng new nethodol ogy, by creating
positive environnment and by using updated know edge. The col | ege was
established to neet the need of the area for excellence in H gher Educati on.
The Tal ukas |i ke Pal ghar, Dahanu, Talasari, Javhar are known as Tribal Tal ukas.
Pupils fromthese areas had to travel very long for higher education especially
for B.Ed course. We offer a variety of high-quality courses designed to prepare
student teachers for their next step. W offer placenent tests to help match
themto their skill level. W offer a wide variety of extracurricul ar
activities ranging from Wrkshops, Sem nars, Intra Collegiate Conpetitions,
Inter Collegiate Conpetitions, Conmunity Visit, Educational Tours, Sports, Art
and Craft, Annual Day, Placenent etc. W have options that cater to every
students interests. Qur Mssion is to create a conducive environnent to
transform student teachers in to devoted teachers by facilitati ng know edge,
skill and social conmmtnent for shaping the minds for an equal, fraternal and
peaceful society. Qur Vision is to nould a team of devoted teachers who wll
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lit and fuel a generation of ignited mnds to spread the light of Equality,
Fraternity and Peace across the globe. Qur Values are Social, Econom c and
Political justice , Equality of gender, Sensitivity , Patriotism Dignity of
| abour, Scientific tenper , Freedom Brotherhood , Peace , ldeal citizenship
Qur Cbjectives are « To inpart denocratic values such as equality, fraternity,
social justice liberty etc.  To inpart quality in teacher quality in teacher
education by adopting new net hodol ogy, by creating positive environnent and by
usi ng updated know edge. ¢ To produce skilful teachers for catering divorced
needs of students at secondary level. ¢ To develop the ability anong the
student teachers to adopt and di scharge denocratic principles in professional
and personal life. « To inculcate research skills anmong student teachers to
find solutions to the problens faced during teaching | earning process. ¢« To
notivate to adopt innovative practices and technol ogies in Education. ¢ To
i nculcate Scientific Tenper by appealing student teachers critical thinking. e
To create sense of awareness about environnental issues. ¢ To create awareness
about hunman rights educati on anong student teachers. ¢ To devel op positive
attitude anong student teachers for lifelong learning ¢« To cultivate
organi sational skills through team work, collaboration and cooperation

Provide the weblink of the institution

htt ps://agsbedcol | ege. net/ naac

8.Future Plans of Actions for Next Academic Year

A. G S. College of Education ains at enriching teaching |earning nethods by
optimumuse of ICT, The Institution also plans to established nore connectivity
with the local commttee and its participation for nutual devel opment. The
Institution ains at spreading gender equality through the trained student
teachers in the comunity. The infrastructure augnentation is also in the future
pl ans. The nore enphasis will be laid on enpowering the underprivil eged sections
of the society in the area.
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