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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

A.G S. COLLEGE OF EDUCATI ON

Name of the head of the Institution

Dr. Arvind Redkar

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 07066080002
Mobile no. 9637196632

Registered Email

agscol | egel7@mai | . com

Alternate Email

deepags2006@edi ffmail . com

Address Deep Canpus, Survey No. 151, Saravali,
Boi sar (West), Taluka : Pal ghar,
District : Palghar, Pin - 401501

City/Town Boi sar, District- Pal ghar

State/UT Mahar ashtr a

Pincode

401504




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director M. Rahul Khillare
Phone no/Alternate Phone no. 07066080002
Mobile no. 7066080002

Registered Email

wat kar shrut i ka@nmai | . com

Alternate Email

naacagscol | ege@nui | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://agsbedcol | ege. net/ agar

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

htt ps://agsbedcol | ege. net/ acadeni c-

cal andar
5. Accrediation Details
Cycle Grade CGPA Year of Validity
HematliEior Period From Period To
1 B+ 2.52 2017 12- Sep-2017 11- Sep- 2022
6. Date of Establishment of IQAC 18-Jul - 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Regul ar neetings of | QAC

23- May- 2017 12



https://agsbedcollege.net/aqar
https://agsbedcollege.net/academic-calandar
https://agsbedcollege.net/academic-calandar

activities in advance.

Wor shop on Enhancing | CT 10- Nov- 2017 188

Know edge for 1

Pr of essi onal Application

| mprove Feedback System 23- May- 2017 15
8

| mprove Quality of 23- May- 2017 16

Teachi ng Learning Process 8

Pl anning for all the 23- May- 2017 16

academ ¢ and non-academi c 8

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d special status)}}

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2018 0
0

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Use of
Students 3. Institutional
Awar eness about Speci al

Soci al
Educat i onal

ICT in teaching learning 2. Devel opnent of Professional
Responsi bility 4. Environnental

Skills in
Awar eness 5.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjFjdDRIQmdSSmxnbVk5YkJJYmZhZnc9PSIsInZhbHVlIjoiM21mU2FWcjNIOVBpVHJGK0Z3VWR0bm9vRFZTTEh2NERXYmpXeEgvSitiUDY3OGNTVml3ckRSRERrc0tVZC8veCIsIm1hYyI6IjZmNDM2OThlOWNkMWY4MjdlN2ZmMjkzODI4ZDFiNWI2MzQ0ZWU3OTFhNmY4OWE4ZmU4MTRhM2JiZjllZjg1YzEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImcvUXA2SFNKWm9NQ2ZpbzlDR1JseHc9PSIsInZhbHVlIjoiL2FGMlFjMERtU1NIbXZqeHlFZVJDV1lFK2lHZ09BV1J6eTJRZThiWThMY09MOXpxMHdLT2szb3RTT2VjbzV3MWcvRGdyU0NzMVZRRzBwdnBUeFNmYWc9PSIsIm1hYyI6ImJlMDIzYzk0NTYzMmU1ZWU0ODFhNmM5MWUwNWMyNzY1NTY2ZmVmMGU2ZDhlMzE3NWY5Y2FiZjAzNjg2NzZiYjEiLCJ0YWciOiIifQ==

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Pl anni ng of curricul um

Facul ty discussed various issues.
Sui tabl e neasures taken to ensure
snmoot h transaction of curriculum
Orientation to students. Curricul um
pl anning neetings with faculty

Skill devel opnent
curriculum

progranme to support

Wor kshop on street play and Lesson

Pl anni ng Wbrkshops for S.Y. B.Ed. and
Wor kshops in Mcro teaching skills and
pl anni ng effective classroomteaching
learning for F.Y. B.Ed. were arranged

Awar eness progranmes to ensure Ccross
di sci plinary connections

Group di scussion on gender laws (for

F.Y. B.Ed.)

Envi ronnent al Awar eness

Envi ronnent al consci ousness t hrough
assenbl i es, celebration of special
days, activities in community work

Awar eness about Speci al Educati onal

I ncl usi ve Education Display on Needs
assi stive technology in education (for
S.Y. B.Ed.)

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
COLLEGE DEVELOPMENT COWM TTEE AND | QAC 14- Cct - 2022
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 17- Aug- 2017
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 24-Jan- 2020
17. Does the Institution have Management Yes

Information System ?




If yes, give a brief descripiton and a list of modules M S — Managenent Information System
currently operational (maximum 500 words) which is under the Dept. of Higher
Techni cal Education, Government of
Mahar ashtra, (Academ c qualifications,
i nservice inprovenent in
qualifications, information about
student teachers with details of caste,
religion, results etc., details of
Aadhaar Card Nunmber (U D), Voters ID
Nunber, PAN Nunber, Scale, nonth Wse
sal ary details of teaching nonteaching
staff, Incone Expenditure details of
college etc. is to be provided on the
websi te) (URL
http://dhem s. maharashtra. gov.in)
Col | ege profile uploaded on the NCTE
website, Data upl oading on NCTE website
for Geographical Information of the
Col | ege, Data for EMdnitoring where
entire informati on about the
institution is to be uploaded on the
NCTE website. This is currently under
process. Enrolment and Eligibility form
are to be filled in by the student
teachers on the website of University
of Munbai. Examination fornms are being
filled and submitted on the University
website for F.Y. B.Ed. student teachers
of 201719 batch from Semester | and
S.Y. B.Ed. Student teachers of 2016 18
batch from Senester |1l. Interna
Assessment marks of F.Y. B.Ed. student
teachers of 201719 batch from Senester
| Senester |l and S.Y. B.Ed. Student
teachers of 201618 batch from Senester
Il Semester IV were submtted on line
on the University of Miunbai Website.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The A.G S. College of Education college is affiliated to the University of
Munbai and hence the B.Ed. curriculumis franmed by the University of Mimba
itself. However at the inplenentation of the curriculumfor each academ c year
is properly planned, upgrading the nmethods of curriculumtransaction planning
for different activities is done at the beginning of each academ c year. The
active role is played by the |QAC to ensure the quality of the course outcone.
Activities such as teaching, |earning process, internship, exam nations
(internal and external), community work, DLLE, field visit, etc are properly
pl anned and i npl enented each year. The acadenic cal endar, year plan, programe
| ear ni ng outcones, course |earning outconmes, activities, events etc are
upl oaded on the institution's website. B.Ed. course orientation is provided to
each new batch at the beginning of the academ c year. They are al so given




senmester wise orientation at the start of each semester, so they are aware of
the programme outconmes and the activities to be conducted during the senester.
There are acadenic audits conducted nonthly, mdtermreview and course
correction are done as needed, regular reporting is done by the faculty and
feedback taken that serves to nonitor the inplenentation of the prepared plans.
The phil osophy of college is based on three pillars of know edge, skill and
social commitnent, hence the curriculumains at fulfilling the objectives in
this regard. The B. Ed. The curricul um had undergone a major change in 2017-18
and the syllabus given by the University of Munbai is now stable for the next
five years or until the next syllabus revision. To enhance the quality of our
students and to deliver a well-planned curriculum the follow ng steps are
undert aken: Acadenic Cal endar: The activities of the college are planned
semester-wi se. Inputs fromthe year plans fromeach portfolio are taken and a
senester-wi se academi ¢ cal endar is prepared and put up on the website Concept
based Year Pl ans: - Concepts from each nodul e are sel ected and highlighted and
teachers prepare a detail ed concept-based plan before the start of the
semester. Conpletion of both the Audit Courses:: The various year plans are
submtted to and vetted by the Academ c Commttee before it is passed. The
Principal and the | QAC coordinator are an integral part of the Academc
Committee. Use of activities/ online technology:. Teachers have used activities
to enhance | earning anong the students. Assenbly: The half an hour of Assenbly
time is utilised very constructively. Each student has to compul sorily
participate in the assenbly in which they learn to express thensel ves, enhance
publ i c-speaking skills, debate on current topics, celebrate inportant days of
the year and overall enhance their personality. These activities are docunented
t hrough the assenbly reports. The ICT skills of students are enhanced through
the regular use of it in their practice teaching..All the activities ranging
fromteaching, |earning, co-curricular and extracurricular are properly planned
and wel |l executed in the institution.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NA NA Ni | 00 NA NA

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Ni |l NA Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BEd Educati on 01/ 06/ 2017

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year




Value Added Courses Date of Introduction Number of Students Enrolled

NA Nill 0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BEd Educati on 178

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The A.G S. Coll ege of Education inplenments constructive and structured
feedback. Every year the feedback is taken fromthe different stakehol ders such
as students, teachers, Enployer, Al ummi, Practice teaching schools. Feedback is
taken by the Principal fromthe students and teachers directly, not only at the
end of the year but also, informally on a routine process. A G S. College of
Education follows an open-door policy where students can approach the Princi pal
any-tinme and air their concerns. The alumi give their feedback both formally
(during the annual alumi neet) as well during the neetings of the Al umm
Conmittee and other Alummi functions. As our students are adults, feedback from
the parents is taken informally as the parents nmake tinme to interact with the
tutorial teacher or the Principal. The Managenent is regularly in touch with
the Principal and feedback fromthe Managenment is told to the Principal, who in
turn infornms the Staff and students. This feedback is anal ysed and the nmjor

poi nts are di scussed during the | QAC neetings. Sone of the suggestions which
were elicited fromsuch feedback and have been adopted are: Teachers were
encouraged to go for higher studies as well as publish Research papers in their
subj ect of choice. The idea of teacher collaborations with other institutes
were al so to be enhanced. The recreational facilities have been inproved in the
coll ege. W have al so kept a conplaint and suggesti on box wherein the students,
the teachers can put up their conplaints and suggesti ons whenever they feel so,
such conpl ai nts or suggestions are reviewed and acted upon if any on a tinely
basis. The feedback collected through various stakeholders is then anal ysed and
is used for inproving the quality of the institution. W have increased the
books in the library , reference books and textbooks for the students. W have
al so planned to increase the infrastructural facilities in the canpus.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InVtMzdQNTZORmxMdlg0cktPLzhoR3c9PSIsInZhbHVlIjoiUjMrdzRaMjhBcXU2Q3RoN20vUmhlK1J2UzBNcHJIOEZuMEo4dFBXM1Awb0h2b0crVk1USWUvZVNzT05seWtQcmk2MCtoUFE0eXkxaWE5aFUyZm1vWXdnQUUxV3ZiZUgvdmZPTmdoeUFpUDA9IiwibWFjIjoiY2U5ZDhkMmU1N2MzMmFkZjlhNDM2OWJlMjgzMWM4MGY1ZDlkZGUxODhlOTE1ZjNhZDI3MTg2ZTk2ZTVkYWJkZiIsInRhZyI6IiJ9

Programme Specialization available Application received
BEd Educati on 100 95 95
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 95 0 15 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
15 7 13 5 0 4

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Our institution follows the mentor and mentee culture every year, the academic year 2017-18 the same culture of
our institution continued. Mentoring is a great way to support student-teachers personal and professional
development. Mentoring seeks to ensure the well-being and growth of students as well as the quality of teacher
education provided. From the beginning of the academic year, the mentees were allotted to mentors by the
Principal. The college had a mentor-mentee ratio of 1:8 for the 2017-18 academic years. The mentor met with
their wards at least once every four months. The need determines the dates of the sessions. Mentors and
mentees were free to meet anytime they like. Mentors took responsibility of their mentees academic progress
and behaviour. Faculty members keep track of the academic progress of their students. They identified students
who were having difficulty and assess each situation individually based on their performance. By offering

emotional and educational support, the mentor-mentee system assists students in achieving their academic

goals. Throughout the course of the programme, students got guidance and advice from their mentors. Mentors
also keep a student record for each student under their care, which included academic information and

background information. The institution also encouraged the collaborating schools teachers and principals to

support students while they are on internship.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

195

12

1:

16

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with

Ph.D

16

16

0

0

1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjBYZXVDZVBQcHRjYkZJNjYvWk50cWc9PSIsInZhbHVlIjoiMVJxV1hOekluTkp6VTlRSGZmQitTM3VnbEpaay9DT0lRZlRSTVJQY0UxZFF0ZWhPMzJNTkFrMUltY0RmNFNEWE1PMk9EM1hDakkrNXdvWWZwN2dISlE9PSIsIm1hYyI6IjE0MTEyZjkwZDlkODgxYmM0MDQxN2E2ZWFmNDQ0OGRhNmI5NjA2ODA4MmM1ZTFiZWEwMDk4MzgxZTIwMGI1MjciLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkpYcmUwODhta3pROEpiM1VqK2wyK0E9PSIsInZhbHVlIjoiRXkrbHYzMlV2NzdLU0d2bTEvTSs4TW53MCt5TXRzdktzVm9KNmpsOVlGZUhIdW0yYmJRZ3dVcmc0MnlkS3BSc3R6QkJ1UGl6YnJLaGkyRnMwSmR5S1E9PSIsIm1hYyI6ImMzZDMyOTMxOTlmNzQ3Y2ZhYWJlNzFhNDkzZGRjZWY4NjA4ZDQyNWE5MDQwMTgzYTY0M2Q4Njg5ZGUyMjRmYmUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IllrdDI4SU5WaHM4TEpoYVJJbGx6b0E9PSIsInZhbHVlIjoic2xQZEttOGpmcy9QbjQvUXFnQW8wOWRFc1NmQktCUExOaU5qREdKNG5FelYvQVRJRlFkVjA5RGhNU1VxQ0x3MlZZeEpNVTFLZDQ4bUx5QUoxd2ZlSnc9PSIsIm1hYyI6ImJlOWMxYmE1MGE1ZWE3ZjI4MDQ3OWIzZTJmNGFkOWQ4MWQxYThmMzJlNTM5YTRkZDY5ZTdiYzgzNWI5NjdjZDEiLCJ0YWciOiIifQ==

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2017 NA Nill NA

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BEd A5011 1 31/ 01/ 2018 12/ 03/ 2018

BEd A5022 2 17/ 05/ 2018 20/ 09/ 2018

BEd A5023 3 26/ 10/ 2017 06/ 01/ 2018

BEd A5014 4 02/ 06/ 2018 16/ 08/ 2018

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The college follows the Continuous |Internal Evaluation System as prescribed by
Uni versity of Munbai. The students are oriented to each aspect of the system
t hrough sessions at the beginning of each term Sone refornms initiated by the
coll ege to ensure the snmooth and successful conpletion of the CIE system are:
Ment oring system for query solving One on one gui dance and coachi ng provided
for |l essons to be given during internship Making resources such as books, web
links etc available to help students give their best output Rubrics for self-
eval uati on Refl ective practices encouraged Unit test workshop helps in
conducting robust unit tests Tinely and conprehensive feedback given on one to
one basis to help students inprove Renedial teaching and tutorials to help
academ cal |y backward students Peer to peer nentoring if students need the sane
for specific purpose

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Qur Academ c Cal endar represents planning of College, schedule for whole
senmester to make aware the teachers and students about inportant dates-driven
informati on. The cal endar tal ks about academi c and non-acadenic activities in

addition to cultural events. The sol e purpose of incorporating academ c
calendar is to inprove the teaching-learning qualities, to finish the assigned

task within deadlines and instill anong teachers and students about the

i nportance of professional standard. The acadeni c cal endar was debated and
created beforehand by nenbers of the curriculumcomrttee using the standard
academ c calendar. Due to the fact that it provides the overarching franmework
for the academic years activities, the calendar is carefully crafted and
presented. Dates for internships are |listed on the coll ege acadeni c cal endar,
which is closely synchronised with the university calendar. Dates for sports
events, co-curriculum portfolio subm ssion are nentioned. The academnic
cal endar lists the students practical assessnents, internal exans, and node
exans. Col |l ege-specific holidays and festivals, such Teachers Day, Republic
Day, and | ndependence Day are also included in the academ c cal endar.

2.6 — Student Performance and Learning Outcomes



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZ0RVE5WG03YTZnR2xlUFBjTlZEOXc9PSIsInZhbHVlIjoiSHBYbi9DclhCT25QU0tKRFIrSFJPU1c2TkljUEFpWk9qUjB6SlZtK2VzQldkU25kV2dCT0o1SWFxU1dlT2lYT05kVC96MUhHdDVpOW1GTE5HRmQ3Y2c9PSIsIm1hYyI6ImY0MTkyZWIzZGUwZjBiYTc1MzQwZTQ0ZjhlZTZjM2U0NjYyMDFiNzc3MWJiM2MyN2I3YjlhNTAyNGQ2YTdiODMiLCJ0YWciOiIifQ==

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ingl. wsi ng. cont bl obby/ go/ f 9bb22b4- 3f f 3- 4429- albf - 9b2143ea2ce5/ downl oads
[2017-2018%00QUTCOVE. docx?ver =1670319993606

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
A5014 BEd Educat i on 93 86 92

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

htt ps://agsbedcol | ege. net/sss

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NA 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Wor shop on Enhancing | CT Educat i on 10/ 11/ 2017
Knowl edge for
Pr of essi onal Application

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NA NA NA Nill NA

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA NA NA NA Ni Il

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International



https://img1.wsimg.com/blobby/go/f9bb22b4-3ff3-4429-a1bf-9b2143ea2ce5/downloads/2017-2018%20OUTCOME.docx?ver=1670319993606
https://img1.wsimg.com/blobby/go/f9bb22b4-3ff3-4429-a1bf-9b2143ea2ce5/downloads/2017-2018%20OUTCOME.docx?ver=1670319993606
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InFnblJQNjVtMEZJRUs0MDVhZUxlZ2c9PSIsInZhbHVlIjoiYWVpOExPUW5TclJiWkE1eEYxUldCcUVUMmJTVHVSZklxazVUcGMzVUZHNjR0ODFNTTB2bVZOVDNsSEF0NUhieTZZalFTdU1SUU5lRU1ZZks5MXk5dnN3WXVGZm9XKzNUbW9FVEc3THRxMEE9IiwibWFjIjoiYjIzZmRkYjM3ZDYwOTc2NzZiM2FiNDk5OTZkZDExZGY4YmQ2OWY4N2RhYjE5MWIxNzQ2ZWFmYzNmNWM0OWNlMiIsInRhZyI6IiJ9
https://agsbedcollege.net/sss

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Educati on 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Educati on 3 Nill

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Educati on 0

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NA NA NA 2017 0 NA 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NA NA NA 2017 0 0 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Nill 0 0 0 0
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Number of students
participated in such

Number of teachers
participated in such

Title of the activities Organising unit/agency/

collaborating agency

Kosbad vil | age,

Shi kshan Sanst ha,

activities activities

Beach C eani ng Kel ava Gram 7 180
Canpai gn Panchayat

Community Work at Vi kasvadi 6 176



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImRqaW1UM1RJU0wybXNUd3BGN0ZBNGc9PSIsInZhbHVlIjoid0FpK2Q2dElPTWxUSjBBRGVNcGhpSkdnMXlMK1Z5OXprTXcyeEdHRVhOVVMxNnVleDdiaDBXWDhGYkhBU1lzOXhWdThJNHdaZm10UGZ5bEl3NHptN09IejlMckdLdlFqSXJjTkFuYW5GanFhcVpJL0NiSk1YeHRxWmdtYWRiUFciLCJtYWMiOiIzMDA3YjJlMzg2MjViODZhMjU2OTlkYTY0YWFlZWJhZTIxMDc4NDQ1YjMxYWFmZDA0NWI0MGY3ZGEwZjU4OGU5IiwidGFnIjoiIn0=

Dahanu Kosbad
Survey on health Vi kasvadi 6 176
and hygi ene of Shi kshan Sanst ha,
Kosbad vill age Kosbad
femal es
Teachi ng Tri bal Vi kasvadi 6 176
Students of Kosbad | Shi kshan Sanst ha,
vill age Kosbad
Car eer Cui dance Vi kasvadi 6 176
to Tribal Students Shi kshan Sanst ha
Kosbad
C eanl i ness Vi kasvadi 6 176
Canpai gn at tri bal Shi kshan Sanst ha,
School Kosbad
Engl i sh Language Vi kasvadi 6 176
Gui dance for Tri bal Shi kshan Sanst ha,
St udent s Kosbad

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Street play
Conpetition

1st Prize

Li fe Long Learning

Depart nment of

17

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
DLLE Depart nment of Extention 1 48
Life Long Wor k
Lear ni ng

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NA

0

NA

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

/research lab
with contact
details

Nature of linkage Title of the Name of the Duration From
linkage partnering
institution/
industry

Duration To

Participant
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I nt ernship

Institutio
nal

Tar apur
Vi dya Mandi r

03/ 10/ 2017

30/ 11/ 2017

91

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NA Nill NA 0

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

100000

92500

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Canpus Area

Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2.0 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 776 32048 1035 50745 1811 82793
Books
4728 1083792 182 47998 4910 1131790
Ref erence
Books
Journal s 35 6570 25 33493 60 40063
e- 4 1520 0 4 1520
Jour nal s
CD & 200 13250 0 200 13250
Vi deo
O hers(s 30 1250 0 30 1250
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc
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Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NA NA NA Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 40 1 1 0 0 3 2 12 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 40 1 1 0 0 3 2 12 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

12 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

NA Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

7200000 6985262 700000 658574

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

A .G S Coll ege of Education regularly supervise and nonitor the avail able
infrastructure and take care of its maintenance and repairing. College take
care of updation of infrastructure as and when required. 24 hour security for

saf eqguardi ng the students and infrastructure of the institute. Daily
cl eanliness and mai ntenance is maintai ned by efficient support staff. ACs,
wat er notors, punps are nmmintained through our naintenance staff. Fire

extingui shers and water pipes are installed in the building. Al admnistrative
and academ c transactions of the institution are conputerized. A .G S. College
of Education is well equipped with the [atest technol ogies and software for
academ ¢ purposes. The various institutions are well connected w th updated
websites. A G S College of Education has the acadeni c cal endar posted on the
website which is regularly updated and can be accessed anytine. The teacher
educators are provided with sharable PC s and 24 hours wi-fi connectivity. The
library has conputers with internet access. The library resources i.e reference
books, text books, journals, encyclopaedias, research bulletins, etc. are
adequate and are added to the existing collection. Instructional nmaterials are
avail abl e on the website for the benefit of the students, which enables themto
carry out acadenmi c tasks with ease. The college adm nistration and library




departnent in fully conputerised. Al docunents are maintained electronically
and all transactions are docunented systematically. The attendance of students
terned as library hours is maintained properly. Curriculum Laboratory is on the
2nd fl oor equipped with all the requisite materials |ike specinens, charts,
nodel s etc. Maths, Geography, Science Corner has the nodels, charts, pictures
of mathematicians etc. Psychol ogy | aboratory has test batteries and requisite
equi prrent for conducting psychol ogical tests. Indoor and outdoor sports |ike
Carrom Basket ball, Chess, basketball, kabaddi, kho-kho, dodge-ball, javelin
throw, discuss throw, shot put, etc. are conducted in the coll ege.

https://agsbedcollege.net/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support NA 0 0
frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal

NA
b) I nt ernati onal NA

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
The Cousel ling 26/ 06/ 2017 180 Al'l Teacher
Process is an Educat ors
integral part which
is offered through
out the course to
al | Student
Teachers.
Faci ng Interview 20/ 03/ 2018 85 Ms. Asnmita
Skills For Tal wel kar
Pl acement
Teaching A d 14/ 02/ 2018 88 M. Randayal
Maki ng Wor kshop Yadav
Wor kshop on 13/ 12/ 2017 169 M. Bhagesh
Communi cati ve Sankhe
Engl i sh
Wr shop on 10/ 11/ 2017 188 M. Azaz Menon
Enhansing | CT
Knowl dge for
Pr of et i onal
Apl l'ication

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year
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Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Faci ng 0 85 1 62
I nterview
Skills For
Pl acenent
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
16 55 29 16 78 33
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 3 B. Ed Educat i on | DCOL PG
Munbai
Uni versity
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

NET

1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Cel ebration

Activity Level Number of Participants
Savitribai Phule Institutional 155
Jayant i
Freshers Party [ stitutinal 100
Teachers Day Institutional 75
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Gandhi Jayanti Institutional 175
Cel ebrations

Tree Plantation Drive I nstitutional 154
Cl eanl i ness Awar eness I nstitutional 150
Canpai gn
Chi | drens Day I nstitutional 174
Cel ebration
Diwali Cel ebration I nstitutional 132
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 NA Ni Il Ni Il Ni Il Ni Il NA
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The Col |l ege every year fornms the student council according to a genera
el ection which is held under the guidance of the Principal and the teacher
educators. The activity is designed to acquaint the student teachers with the
Uni versal Adult Franchise and to incul cate the denocratic values in them The
student council is a part of inparting | eadership training to the future
teachers. .The various activities conducted by the Students’ Council include
conducting regular neetings, giving instructions in the classes, conducting
academ c, sports and cultural activities snoothly and to address the grievances
of students to tutorial group teachers and Principal. The student counci
functions as the |link between the staff and students. They are instrunental in
ensuring snmooth inplementation of co curricular activities by nobilising
students to participate, plan and execute the various range of activities
conducted by the college. Its main objectives are to maintain discipline,
provi de nmechani sns to address grievances conduct various prograns, and devel op
teamspirit and cooperative |earning anongst student teachers. The vari ous
activities conducted by the Students’ Council include conduction of regular
neetings, giving instructions in the classes ,conducting academ c, sports and
cultural activities snmoothly and to address the grievances of students to
tutorial group teacher, Principal and higher authorities. It takes initiative
to organise cultural events in coordination with different tutorial groups and
cel ebrate inportant days such as ‘Gandhi Jayanti’, ‘Independence Day’, Republic
day, ‘Teacher’s Day’, ‘Marathi Divas’, Hindi diwas National Constitution Day,
Annual Sports Day etc. It organises events, conpetitions at college |evel inter
collegiate events like ‘Valeur’.The various prograns for ‘Diwali Cel ebrations’,
", are organised. Portfolio Details CGeneral Secretary: Is the C ass
representative and overall coordinator for all portfolios. CGeneral Secretary
coll ates the outcones of all the activities and is the interface between
students and Principal/Faulty, C ass Representative: Coordinates with Genera
Secretary to ensure snmooth functioning of all the portfolios and works in
absence of General Secretary Acadenmics In-charge: Ensures notes are avail able
to all students and coordinates with teachers for notes and references. Al so
coordinates with the General Secretary for any academ c rel ated probl ens
Cultural representative Coordinates with teacher in-charge for organising
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various cultural activities for different events and ensures full participation
of students. Take care that every activity report is made after every event.
Cul tural In-charge coordi nates with photo-in-charge, collects report, prepares
list of participants, assigns duties and prepares list of w nners. Sports
Representative Coordinates with teacher in-charge of sports and organi ses
sports day, in-house conpetition. Prepares |ist of participants, assigns duties
and prepares list of winners and final report nmaking of the events. C ass
representative of discipline during college hours and progranmes, preserves
congeni al and conduci ve environnent. Maintains punctuality. C assroom and
corridor maintenance is taken care of by the discipline and cleanliness
i ncharge. Restrictions on nobile phone usage during college hours and proper
dress code is also |looked into. Class Representative sees that Students carry
their identity cards/library cards daily and coordinate with the teacher-
i ncharge for report making. Photography In-charge |Is in-charge of photography.
Takes care that the camera is ready

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

665

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1 Annual Meting and Program by Alumi to guide the current students on
different rel evant topics.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The A.G S. Coll ege of Education believes in denocratic style of |eadership. The
college follows the principles of effective managenent. The col | ege has al ways
pronot ed decentralization and participative nmanagenent practices. Stakehol ders

fromall levels are encouraged to contribute towards the quality of the
institution.. The various departnents of the college work in coordination with
one another and yet w th reasonabl e anount of independence and flexibility. Two
practices in decentralized and participative nmanagenent are described bel ow.
Thi nk tank Exercises for synergy building: The Coll ege has nany groups/teans
that function at their own level for ensuring quality in the institution. For
exanple, the faculty, the students, alummi, subject centric groups all function
with sone goals in view. These goals are aligned to the institutional vision.
To ensure that decisions are denocratically taken, think tank exercises are
pronoted during all neetings. Diversity in views is treasured and these are
used to identify ways to achieve the predetermi ned goals. These decisions are
comuni cated to the | QAC and CDC which in turn provide all necessary support to
ensure that the goals can be achieved. Capacity building endeavors: Attenpts
are made to enpower people to the fullest. Enablers |ike nentor teachers,
al umi and seni or students help to enpower others. Faculty nenbers enpower one
anot her by sharing best practices. Alumi enpower students by sharing their
field experiences. LMC nenber The | QAC and CDC nenbers are persons with varied




managenent ensures that the materi al

experiences in the fields of educational rmanagement and administration. Thus
capacity building in ingrained into every step of participative managenent. The
and human resources are managed properly
and effectively.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curri cul um Devel opnent

Curriculum prescribed by the
Uni versity of Munbai is supplenented by
need based curriculumaligned to the
needs of students and keeping in m nd
the requirenents of contenporary
education. Cross disciplinary
connections are duly enphasi zed.
Curriculum planning is extensively done
and faculty coll aborate to ensure that
theory and practical aspects are
connect ed neani ngful ly.

Teachi ng and Learni ng

The B.Ed. curriculumis inparted to
t he student teachers based on
know edge, skills and soci al
conm tments. Use of bl ended | earning
strategies Principles of Connectivity
and Constructivismintegrated into
teachi ng Enphasis on experientia
| earni ng through practical work Guest
| ectures are organised to guide the
student teachers for extensive
know edge. Differentiated | earning
experiences provided to neet |earner
diversity Students are trained to
i ndul ge in self-learning and go beyond
t he syl |l abus Renedi al teaching
integrated in formof tutorials

Exam nati on and Eval uati on

The term end Exami nations are taken
by the University and organi sed as per
gui delines of the University. Variety

of Evaluation strategies used for
formative eval uati on Exam nations such
as essay tests, class tests, content

tests and practice test in each
senmester. Individual Feedback after al
tests, exam nations Reflective activity
duly enphasi zed to encourage self-
eval uation. Various form of evaluation
are used eg., self- evaluation, peer
eval uation, faculty |ed eval uation,
eval uati on of |essons by school
t eachers.

Research and Devel opnent

Faculties are encourages to conduct
research works, attend in-service




trai ning progranmes, seninars,
wor kshops, etc. The faculties are al so
encouraged to publish research papers
in their subject specific areas.
Faculti es are encouraged to undertake
action research so as to enhance the
Ef fecti veness of teaching |earning
activities. Faculties also provide
appropriate gui dance to the student
teachers to acquaint themto research
wor ks such as action research which is
in the senester 4.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The coll ege has an enriched Library.
Li brary resources upgraded as per the
need E resources added regularly And

faculty encourage the students to take
advant age of the available library and
ICT facilities such as Readi ng Room
Access to newspapers, W-Fi,
| aboratories such as curricul um
psychol ogy, | anguage, etc. at the
institution.

Human Resource Managenent

The institution believes in managi ng
the human recourses involved in the
institutions as they are the assets of
the institutions. Faculty deputed to
attend courses/ progranmes for
enhanci ng personal Effectiveness.
Apprai sal sought to inprovise the
institutional practices. Al human
resources involved in the institution
are always encouraged and taken care of
to excel in their particular field.

I ndustry Interaction / Collaboration

Cordi al Relations are maintained with
the schools, of internship, the
agencies for community work , and al
the other agencies. Interaction with
i nternshi p schools, enployers,
community centres, NGOs, | ocal
institutions help to organi ze effective
experiences for students and al so hel p
in faculty devel opnent

Adm ssion of Students

Admi ssion is centralized. However
quality inprovenent in this area
i ncl udes extensive counselling to
Prospective students to hel p them nake
i nformed choi ces.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Pl anni ng and Devel opnent

Details
Proper planning is inplenented.
Di gital annual plan and cal endar

prepared and shared anobng all faculty
Menbers for transparency, execution of
all the activities and coordi nation

anong di fferent departnents.




Adm ni stration

comruni cati on,

O fice uses digitized neans of
dat a storage.

Paper| ess

wor k i s encouraged.

Fi nance and Accounts

Al l

accounts nmamintained in digitized
form Use of accounting software

St udent Admi ssion and Support

St udents are off

gui dance is
col | ege.

Adni ssi on procedures are nonitored
onli ne.
support through online platfornmns.
Uni versity enrol | nent
and proper

ered academ ¢

is digitalised

gi ven by the

Exam nati on

Al l
evaluation is stored in digital
for easy retrieval
Uni versity rel ated exam nati on work
such as filling of forns,
i nt ernal
onl i ne.

data pertaining

mar ks,

to internal
form

and processing

subm ssi on of

reval uation i s done
Faculty assess university

papers in online node

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2017 NA NA NA 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2017 NA NA Nill Ni Il Ni Il Ni Il
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
NA 0 Nl Ni |l 0

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching




Permanent

Full Time

Permanent

Full Time

16

12 8

8

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Vacation | eave On Duty
for Research work FDP and
Trai ning prograns for
faculty menbers on
regul ar basi s Separate
parking for staff CCTVs
and Security guards
ensures security of staff
menbers Internet and free
W-Fi facilities are also
avail able in Canpus for
staf f nenbers Water
purifiers Canteen
facility Staff Picnic
Medi cal Leave Maternity/
Paternity | eave for
eligible staff nenbers
Casual Leave of 12 days
for the enpl oyee
Fi nanci al Assistance for
the faculty nenbers
Faculty nmenbers are
provi ded wi th Enpl oyees
Provi dent Fund
Financially support to
attend and present papers
i n Conferences and
Sem nars

CCTVs and Security
guards ensures security
of staff menbers Internet
and free W-Fi facilities
are also available in
Campus for staff nenbers
Water purifiers Canteen
facility Staff Picnic
Medi cal Leave Maternity/
Paternity | eave for
eligible staff nenbers
Casual Leave of 12 days
for the enpl oyee
Fi nanci al Assistance for
the faculty nenbers:
Faculty nenbers are
provi ded wi th Enpl oyees
Provi dent Fund

Facility to pay fees in
i nstal nents Gui dance and
support regardi ng Bank
Loan facility

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The external financial
audit by scrutinizing all

auditors of the college conduct the annual
bills,

fees received and expenses.
soci ety governing the college al so conducts internal

financi al
The managenent and
financial audit.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA
No file upl oaded.
6.4.3 — Total corpus fund generated
00
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No | Agency Yes/No Authority




Acadeni c Yes Aut hority of Yes | QAC LMC and
H gher CDC
Educati on
Adm nistrative Yes Aut hority of Yes | QAC and CDC
H gher
Educati on

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The feedback is taken fromthe parents of the student teachers which hel ps the
institution in quality inprovenent of the institution Support in Survey for
Extensi on work activities on wonen enpower nent

6.5.3 — Development programmes for support staff (at least three)

Regul ar gui dance and Counselling is provided for the support staff as per need.

The O fice staffs are encouraged to attend the in-service training program and

orientations for their professional devel opnent. Financial Assistance Conputer
training is provided to the support staff by the teaching and office

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Feedback from stakehol ders continued for quality enhancenent O ganization of
National, State |evel workshops and Semi nars on different curricular and co-
curricul ar aspects. Personal counselling of the students throughout the year
Use of Technol ogy in Education: Faculty tried to use technol ogy tools and
Bl ended | earning in Teaching Learning Process. All the college Data reports,
syl l abus etc. are saved in drives as soft copy.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

&

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2017 Regul ar 23/ 05/ 2017 23/ 05/ 2017 20/ 12/ 2017 12
nmeet i ngs of

| QAC

2017 Wor kshop 30/ 10/ 2017 10/ 11/ 2017 11/ 11/ 2017 188
on Enhanci ng
I CT
Know edge
for
Pr of essi onal
Application

2017 | nprove 23/ 05/ 2017 05/ 03/ 2018 10/ 03/ 2018 15
Feedback
System

2017 | mpr ove 23/ 05/ 2017 06/ 07/ 2017 30/ 05/ 2018 16
Quality of
Teachi ng
Lear ni ng
Process




2017 Pl anni ng 23/ 05/ 2017 06/ 07/ 2017 30/ 05/ 2018 16
for all the
acadeni ¢ and
non- academ c
activities
i n advance.

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

Val ue 10/ 10/ 2017 10/ 10/ 2017 76 7
oriented
Assenbl y

(Exi sting dowy
systemin
I ndi a)

Val ue 03/ 11/ 2017 03/ 11/ 2017 75 5
oriented
Assenbl y
(Feral e

feticide)

G oup 08/ 11/ 2017 08/ 11/ 2017 80 7

Di scussi on on

superstitions
related to

menst ruati on

PPT 07/ 12/ 2017 08/ 12/ 2017 78 6
Presentati on on
Contri bution of

worren rol e
nmodel s in India

Worren’ s Day 08/ 03/ 2018 08/ 03/ 2018 167 11
Cel ebration

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The administrative office is digitized to reduce usage of paper. Al these
efforts have contributed towards mnimzing the usage paperless work,
initiating and nmaintaining a green canpus, fulfilling the social conmtnent and
creating environnmental awareness anong all stakehol ders. E-waste is properly
di sposed keeping in nmnd the environnental consciousness. ¢ AGS Col | ege of
Educati on has franmed a policy docunent tilted “Framework for Environmentally
Sust ai nabl e and Green Canpus Devel opnent”. This policy serves as a guide for
undert aki ng canpus Activities which can lead to building a green and
sust ai nabl e canpus environnment. This framework outlines the policies and
practices that will help the college to achieve canpus sustainability and
ultimately facilitate the attainnent of environmental, societal and econonmic
benefits. The framework covers the follow ng areas: 1. Canpus planning, design



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkVwOTQ1RTNCMmRvZExlckN2c0NEMnc9PSIsInZhbHVlIjoiNWFTdERwaHRsK2ZsRDc4aGFZYzQzZWZnOFFIK05iNm4vZFIxeHJ2RGg0ODR6UWZuK1h4MUREdUU5b1F0aXlMV2I1WkRkcWpPVDJoVmlJVXFtWG5ybkdscHB0dGJUNmc5YlJuMUdjYVp5aUw3SVc0UXZMbjRTRkh0Tlh5VUZWTGkiLCJtYWMiOiJjZWQ0YmE5YmUxZjMzZDg0M2E1MzUzZTIxYTI4M2ZhMmViMDc1MWExYzllNmI3MzhmMmNmNzdjMjMwZDAzYWQ1IiwidGFnIjoiIn0=

and devel opnent 2. Landscapi ng and bi odiversity 3. Energy Conservation 4. Waste
and wat er nmanagenent Tree plantation programre held in our college prem ses- A
tree plantation drive was held in the college prem ses. The duel objectives of
this drive were to enhance the tree cover on the canpus and to sensitize the
students towards inportance of trees.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Ranp/ Rai | s Yes 0
Rest Roons Yes 0
Scri bes for exam nation Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 1 1 06/ 09/ 2 1 Beach Soci al 180
017 C eani ng [Conmi t men
Canpai gn t
at Kelva
Nill 1 1 20/ 11/ 2 1 Soci al 176
017 Communi ty |Commi t men
Wrk at |t, Sensit
Kosbad ivity
vil | age,
Dahanu
Nill 1 1 21/11/ 2 1 Sur vey 176
017 on heal t h |[Awar eness
and about
hygi ene [Menstrual
of Kosbad | Hygi ene,
village |[Nutrition
females |, Family
Pl anni ng
Nill 1 1 22/ 11/ 2 1 Soci al 176
017 Teachi ng [Commi t men
Tri bal t, Sensit
Students Jivity, Co
of Kosbad | npassi on
vill age
Nill 1 1 23/ 11/ 2 1 Car eer Soci al 176
017 Gui dance [Comi t men
to Tri bal t
Student s
Nill 1 1 24/ 11/ 2 1 Cleanli Soci al 176
017 ness Conmi t nen
Canpai gn |t, Sensit




at tribal |ivity, Co
School npassi on
Nil I 1 25/ 11/ 2 1 Engl i sh Soci al 176
017 Language |[Conmit nen
Gui dance t
for
Tri bal
Student s
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of conduct for

19/ 06/ 2017

This is conveyed to
students during

students regarding

general discipline and orientation, through
etiquette noti ce board, orientation
to professional ethics is

given to the students
t hrough a separate
sessi on before canpus
pl acenent .

The code of conduct
which is to be foll owed
during the internship is
conveyed to the student-
teachers at the tine of

Orientation of
I nt ernshi p.

Code of conduct for 19/ 06/ 2017

I nt ernship

It is conveyed to the
faculty nenbers and non-
teaching staff in the
neeti ngs and whenever
necessary.

Code of conduct for 19/ 06/ 2017

faculty and non- teaching
staff

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Val ue Oriented 09/ 10/ 2017 30/ 04/ 2018 178
Assenbl y
Cel ebration of 19/ 06/ 2017 30/ 04/ 2018 187
D fferet days of
i mportance
Conmmuni ty Work 16/ 09/ 2017 30/ 04/ 2018 180
View File
7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)
Foll owi ng are the steps taken for naking the canmpus Eco friendly 1. Paperl ess

wor k: The Col | ege encourage the faculty, non teaching staff, student teachers
to go paperl ess whenever possible so as to reduced the use of papers and their
by protecting the environnment. 2. Using the waste water for watering the
plants: Al the staff and students make sure to use the waste water to water
the plant into Canpus. 3. Use of shared vehicles for conmmuting: The staff and
students encouraged to use shared vehicles for conmuting to reduce pollution
and also its beneficial fromeconom c point of view 4. Avoidance use of



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlhrUzNRRVNuMGNsRkFtanZBY1B2RVE9PSIsInZhbHVlIjoiOUovZVJuMkJ0V2krbTlEK3FBaVFqYy9tclhkS1NSdmpzVG5vRTllNllWZUIrMVdaV0J6ZjN5Zi9YSXZNQWJGVjFxWWJVcmY2VWVQeCtza0dkM0JScXc9PSIsIm1hYyI6ImJkYmZjYWU3YmVmZTI5MWQxZGIzYjE3ZmE3YzBkMjVjNjkzNzViZGU3YjFlMzViMWFkMWZlOTRmN2QzZDgxNDAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ii9mTEJLY0dLWFFnR0pxR0UrVnpkcVE9PSIsInZhbHVlIjoiU09Ya2pMcUtiV3pVczFuUkFjMFRMbklLVGs3cnRDcnFaNmdKTkRXckl6cWdqNllUUWtNNWh2eDR1UTdId0xGOHAvZEptTGVhMGF0aXd6YnJ0em5tSTVHbUNINUZ0UjlNMUU2K0NKQzRpbmc9IiwibWFjIjoiNGY0OTUyYzYxODM4OTlkYzFlNjQ2YTE5N2U4ZWY4MTQzZTQyN2I1OGZlNTE2OGI0NzdkYjI1YjM5NmJkZGQyNyIsInRhZyI6IiJ9

pl astic bags in the canpus.. 5. Green Cover by Planting of different trees in
the canmpus 6. Installation of Solar |anps in the Canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1) Title of the practice: ‘Value Oiented Assenbly’ 2) The context that
required initiation of the practice. In general, norning assenbly is used for
val ue education. These assenblies includes ‘Thought of the day’ ‘I nportance of

that particular day’ etc . But there is lack of co-ordination in these

activities and the activity many a tinmes does not yield any fruits So we
devel oped a nechanismto incul cate val ues through norning assenbly in

i nnovative way. 3) bjective of the practice : |I. To inculcate values in their
real sense anmong student teachers. Il. To nake norning assenbly really
nmeani ngful as val ue education period. IIl. To nake student teachers confident

to conduct norning assenblies in their future professional career. |V. To
enhance reflective thinking of the students. 4) The practice : Entire
popul ati on (100 students) is divided into 5 groups. Each group corresponds to

particul ar val ues. These groups are as follows : |I. Mahat ma Gandhi group
(Sensitization, dignity of labour ), Il. Bhagat singh group (Patriotism
,hational integration), Il1l. Mahatma Jyotiba Phule group (gender equality), IV.

Dr. Babasaheb Anmbedkar group (Social justce), V. Dr. Narendra Dhabhol kar group
(Scientific outlook). Mrning assenbly start with secular prayer . Then
according to that particular day , the thought of the day , inportance of the
day Fol |l owed by di scussion are woven around that particular value For ex : 18

Aug . Inportance of the day val enti ne Tereshkova Becomes first wonmen cosnount
Then the student teacher from Mahatma Jyoti ba phule group will conduct the
assenbly . First he will discuss thought of the day which is based on gender
equality. Then he will describe the event of that day that is Valentina
Tershkova from soviet union travels in cosnpbs in 1963. After this the cruse of
this whole practice i.e. “discussion” which enhance the reflective thinking of
the student as well as student teacher will take place. The student teacher
will initiate the discussion about the problens of gender equality in our
country each group will have a nmentor. Teacher educator as a nmentor wll assist
student teachers to conduct norning assenbly effectively. 5) Cbstacles faced by
if any and strategies adopted to overcone then : Obstacles : Some student
teachers are not conpetent enough to conduct discussion. Strategy : Mentor

teacher educator hel ps student teacher to conduct discussion . Cbstacle :
Sometines certain inportance of the day does not Corresponds with particul ar

val ues. Strategy : In such cases the inportance of the day and correspondi ng
value is taken from Sunday or public holiday of that week or nonth. 6) I nmpact
of the practice : i. Student teachers know the true nmeani ng of val ues and the
way to inculcate in students . ii. Reflective thinking |evel of students
teachers enhanced. iii. The student teacher who conducts assenbly has to search

for references. iv. Student teacher has to do preparation for discussion. This
needs reflective as well as creative thinking. v. Each student teacher gets
opportunity to conduct assenbly for 2 tinmes in the year. At the tine of
assenbly ot her student teachers are active at discussion level. vi. Assenbly
does not becone just formality or ritual instead it becomes conductor of val ue
education in real sense. Best Practice 2 from Conpassion to Conmunity The
college is based on the three pillars of Know edge-Skill-Social Comrtnent as
mentioned in the first best practice, wherein the student teachers are nmade to
think reflectively over the different social issues and develop 3 A s of
Awar eness, Attitude and Action. The student teachers get aware about the
underlying issues related to the different socio-econonm c issues. The awareness
and attitude nust reach the third | evel of Action where the value of Conpassion
will hold a nmeaning. That’'s why the A.G S. Coll ege of Education cane up with a
practice of From Conpassion to Community In order to connect with the conmunity




and share the bond with the community. The student-Teachers and al so the
Faculty and Staff Menbers of the college participate in this Culture whenever
and wherever possible. The underprivileged, marginalised sections are targeted.
The student teachers comunicate with the margi nalised groups of the society
such as children, wonmen in renpte areas distribute themw th Sanitary Napkins,
aware themregarding the Menstrual Health and Hygi ene i nportance of Famly
pl anning etc. The nost notable thing about this is that the Male and Fenal e
student teachers both are equally engaged in this practice. The student
teachers are provided with the financial assistance if needed fromthe Faculty
nmenders and the coll ege al so. The various issues of Miinstream ng of such
groups are taken into account by the student teachers.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://agsbedcol | ege. net/best-practices

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

We know that learning is easier when you have an excellent teacher. Thats why
nmost of our educators have achi eved an advanced degree in their field. Qur
faculty are passionate about the subjects they teach and bring this enthusiasm
into their lessons. Qur College A G S College is B.Ed. College |ocated at
Boi sar, Pal ghar Dist, affiliated to Munmbai University. We work towards
inparting quality in teacher education by adopting new net hodol ogy, by creating
posi tive environnent and by using updated know edge. The col | ege was
established to neet the need of the area for excellence in H gher Education.
The Tal ukas |i ke Pal ghar, Dahanu, Talasari, Javhar are known as Tribal Tal ukas.
Pupils fromthese areas had to travel very long for higher education especially
for B.Ed course. We offer a variety of high-quality courses designed to prepare
student teachers for their next step. W offer placenent tests to help match
themto their skill level. W offer a wide variety of extracurricul ar
activities ranging from Wrkshops, Seminars, Intra Collegiate Conpetitions,
Inter Collegiate Conpetitions, Conmunity Visit, Educational Tours, Sports, Art
and Craft, Annual Day, Placenment etc. W have options that cater to every
students interests. Qur Mssion is to create a conducive environment to
transform student teachers in to devoted teachers by facilitating know edge,
skill and social commtment for shaping the mnds for an equal, fraternal and
peaceful society. Qur Vision is to nould a team of devoted teachers who will
lit and fuel a generation of ignited mnds to spread the light of Equality,
Fraternity and Peace across the gl obe. Qur Values are Social, Econom c and
Political justice , Equality of gender, Sensitivity , Patriotism Dignity of
| abour, Scientific tenper , Freedom Brotherhood , Peace , ldeal citizenship
Qur Cbjectives are ¢ To inpart denocratic values such as equality, fraternity,
social justice liberty etc. » To inpart quality in teacher quality in teacher
education by adopting new net hodol ogy, by creating positive environnent and by
usi ng updat ed know edge. ¢ To produce skilful teachers for catering divorced
needs of students at secondary level. ¢ To develop the ability anong the
student teachers to adopt and di scharge denocratic principles in professional
and personal life. « To inculcate research skills anmong student teachers to
find solutions to the problens faced during teaching | earning process. ¢ To
notivate to adopt innovative practices and technol ogies in Education. ¢ To
inculcate Scientific Tenper by appealing student teachers critical thinking. e
To create sense of awareness about environnental issues. ¢ To create awareness
about human rights educati on anong student teachers. ¢ To devel op positive
attitude anong student teachers for lifelong learning ¢« To cultivate
organi sational skills through team work, collaboration and cooperation



https://agsbedcollege.net/best-practices

Provide the weblink of the institution

htt ps://agsbedcol | ege. net/

8.Future Plans of Actions for Next Academic Year

A. G S. College of Education foresees to adopt new techni ques and technol ogy in
teaching learning. The Institution ainms at spreading gender equality through the
trai ned student teachers in the community. The infrastructure augnentation is
also in the future plans. The nore enphasis will be laid on enmpowering the
underprivil eged sections of the society in the area. W are al so | ooking forward
to collaborate with the [ ocal agencies/ NGO s for quality devel opnent of student
teachers and contributions to such agencies and NGO s. O gani si ng wor kshops on
personal and social values for the students. Students feedback Diary to evaluate
the lectures and activities of the B.Ed programe on a day to day basis.
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